The Japanese Associ ation of Managenent Accounting

JAMA | ISSN 0918-7863
HAE B3 2 4a5E

O =

= B

The Journal of Management Accounting, Japan

19964 $£4% $F25

EREBOHOESME

BARMEHAEICBITDIEENREDOHR
— {HEU B KUTRED —ERTRET DIBS — o A H HA

Common Cost Allocations and Game Theory : A New Approach

—o Masaaki Aoki

REREH S RICEESSER & RO o P4 ¥E

FRO T O0—/\ )b &R RERRIFREFHHIE —o J S M

{7 BFEEREHFR

The Japanese Association of Management Accounting

NI | -El ectronic Library Service




The Japanese Associ ation of Managenent Accounting

AXEERHZERR [BEEREZE]

AT REE

HAE A MEREARTE) 1, FE2RRTINE. REKFITE, BRI L LT, WMIXOED,
g — b, WERER, HHIRFZE, .a%tttﬁ‘a‘?) i, TEEAAUICE S LT o) —HIEICED X E
EINIctR, BREINS., THERLZHCOHAICIE, ZORIVFRERERZERTHE SNEELHE
LTWwWaAKRY, ’“ﬂ‘%f%icivféﬁ@ﬁﬁkﬁﬁﬁ‘%mmfwT IRVBEIEND. ZOMOBERX G OFRERIX

FREMEZEATRESNTERBRINH ST, 1 N\OEFHRICLLIEFICHELEEIID LD %?«%%ﬁéh

B
1994 5 5 1996 FF- £ TOFEAERRER ERDOEY TH 5.
mERRE RAZFEHE KRS
mERZRE MM &EL (FUERT)
mWERZRE FRE (BEEYKRE)
WAL EZRE ARE WE (PRKE)
HEwWERR g kot (RRHEARE
HEWMERR FEH H R BRRS)
HWIEwWERR AL B (BEERERE)
MmEER WERE
EH FE (RERKF) g w0 (BETHILOREE)
Al EF FWERE) Hr R (BARKRZ)
bAE (FRRE) B #FE (BAARY)
NEOH (RAEREE) PiE E (FARE AR
AR B (BRERBRY) [LEE S (LK)
WO (VY RE)
o 2 R

Michael Bromwich (London School of Economics & Political Science)
George Foster (University of Edinburgh)

Falconer Mitchell (Stanford University)

Mark Young (University of Southern California)

i SE R
i KE CGEREBRE)

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

JAMA

HA B St 7 2

BERE

The Journal of Management Accounting, Japan

Volume 4, No. 2 1996

B R
WA 2
§8 SRS BEIC 3513 BIERETHBLE DFFFL -+ vovveevovere emms e M\ Em 3

— {HEU BLURIEH—ERCRETIES —

Common Cost Allocations and Game Theory : A New Approach

........................................................................ Masaaki Aoki 29
B EEJ+—5L

EHEETH S B EIEREHBR E EFEDTRRE oo e e [l 51
EEDOIO—/VU LS BB EREEIRS - o voermroreer rnne eeenne R =g 67
HE

AlFahER

[2EH2 - BATEERODERZRTTIE] - oooeeecorrrrmemmrers cor e et e e bk Mz 75
izh - ’

[BARTEOERRET— — —FXE 229 OS] ----oooeeeveeee Hir BERE 77
B EAEIESESEAEEIRFR - occrrereerrrrrer e 81

NI | -El ectronic Library Service



HAE B SE

L

E2
HF

&H
sl
a3
fx  (daE]
A
KE wE
K Rk
/NI B

RE B

me 2
jude &
= YN
AH Hth
B 7
NG X
VN = = 5
B W
wWo o
WFE A0
RS = KR
i EH
z =
% B
SH
;1155 I

The Japanese Associ ation of Managenent Accounting

HFEEER

g2

£1F, 1991 FE 7 BRI a3 Nz, RESIEELFOWE, HEBLUREEHELICHE
b%ﬁoﬁ%%@%%%#e%&éﬂéﬁ%f%é SBRIIAE 2 At [EHATE] HRM SN 5.
1995 05 1998 FF £ TOHR B DOERIIRO LB TH 5.
2 kK B A CGRREERRE)
eSS 1hpE & (Hr oK)
CElER E O (BRHEKE)
HEHEE M R/ (AL k=)
WS mgE B2 (BRAEARHEHR)
HHEE A WE  (RFRKE)
HHHEE e ok (RREKSE)
WHHES e SRR (BOET RS
HHGHE He Bl (BEAKRF)
HRHE Hv R (CREHERBIRE)
HHEHRE A HMA (FUrE—L)
HEHE B FE (BTHEKE)
HHHE FH # (RFEAKF)
HHHE I B (BRSO
HHE RELZEHE CREERKF)
HE R FIH  &ah GRS
HIEHE Bl fisk  (GREERKE)
HIEHE #HI RS (BEEERT K
WHHEE HH &' (FeEEkE )
M ®H
(RBRAZ) AR RB=  (E+E&EKRZE)
(REEBAF) B ek (RETFEKRS)
(HFFEFERE) i EHE (BRREHEKZE)
(RARHEAS) wilE BR (FIEREKS)
(A% SR R (RERREKE)
(BARHKZ) A B (B A 5)
(BHEENLK%) BA #®Z (ERERIERKE)
(RARHARZ) s B (Fum k=)
(HRER k%) A B (PRRF)
(MEK) BA H— (MEYAVAVIF—ER)
(BEEFEANF—=) BRLEE (FEHKE)
()—Hna—RL—3 3 ) FHE 7%  GEHEBEIKF)
UN-1-S NS EH O EBC (FEEFERRAE)
(BERERAZ) A B=  (KRZFERKAE)
(dbiE %) O R (BEREY KE)
(B K) =RERA (LafERY)
(LMHEFEKEE) RE Tt (BB KRFE)
(WTERE) ZE —  (EMEKRF)
(k=) (U S (BB RS :
(4= 7) (WA #E (AR ATLEYY )
(EBOKEF) A &% (ABEK®)
(NECHEZBHR I AT L)
s &
(BTHEEERE) g EiE (EKE)
(FENIKE) HE KB GREEBIKE)
Sh IEB CERERKZMFEHRE)
=7 5 (BRARHE k%)
i OEE  CGREERKS)

RERD

=
iE
%
¥y =

FR
N
=
=

BiIROLBYTHA.

B 6,000

B 2,000

B .10 (50,000M) LLE

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

AAREHARIEAE
BHAEF1996F H 4 KE 25

fe A R MM AT 512 36 1 B IEE SR D i 2%
— LB XOEES —ERTRET B8 —

HHH HEE

WERMEABEIIBVWT, TETHELB L EEVSETEHEIERIrOHVLONS
HEE LTE, BAMIE L IFRRIMRED D D, FFEIMAEREMERBE D0, %56
CIIEHEZEGEMDOMEDTZOIZERTHE L EINTVE., L2LENS, ZOHEE

BEEZONAHEHBHOREZH—DEEDEIZL>THobL, FOMHEIZH
DWTHBELEB L CBEBEOENMEBRO FEZREL TWALLD, REIZZFNLDE
HEEZERL T RWRAHG R BB L WIBR 2 GHE LY, RAESALES
LTWADIZHELELS I BIEELZAHEL T2 WK S EET 2B 60 L
. %7, TRICBUIAHEL EBIEORES 2D 5bTOIHVLR TV AESE
DAL, FN5DORRBRERE % KD ZBICH W 5N ERRDOERTOE B O
SEMFRAENTVBIED) Tlaz L, BEMErELoHE L L BEOXFI TR <,
BEWIZED L2 b)HoTHnERPIZOVTHHREINTW R VDT, EHN%H
EIZXoTRO SN A ERSEME, LTLDEETHS LTV R W,

7 CARRZE, EELMAELLRIBLE I ZNZNTRO —EHTRET ZHBEICH
W, BEBRMETEORASLHEIC L BIEEIREICOVT, EROTEDEEE Z0
MENEEETLELEBI, TNOAUETAIH LVESEMOBE S ELRET 5.
TOHFETIE, HIEL LRIBIZOWT, BALORNZ T Tla%  EHE Lo X B b Bk
WL, AECEEBEOBEEME T2 KLY, FAHBELEREBORES LD LT
BEFERAREHELZERT A0 ELLTLOFA—TRE AV L2 HBHL,
W2 BEEICRKLTRIIED . 510, COFEELOMEBLOES RKE L5
2, HERES LB LMAHROKE L, BIBRA ST E8 LR oRE % DR
L, EBICZho0RELRERROH2bOPFICHBUEB LI ORER2TFL (B
MEERT 2 = & TTEEICT 5.

<%x-—-T—F>
waEMmEtE, RS, W E, HRLE, WIEE, HERAS, BERES

19954 12 A 54+
19964 2 A %8
*ROREBREREER BT

NI -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

BEHAFTE F4BFE2H

1. 3U®HIC

WEBMETED HEL, FMEFELRENORM OIS I U CTEREFB ORI % il
SREVICHIE T A B2 Ak L, RAMEIEMBEANORE O EZ & CIZERB LWL
FBLICKELFTHIEDTESL., EHNFER, HRAHGBOES EOME 2 HWT
FHE LR mEEREIC D & oW TR AEEMN & B ElmEffE 2 KD b v )
ELRFRNICL > TBY, FEMEHELE S ORE OFSLE IS U TREBERCSREE IC & 0 R Afh2S
AT A BIEZ ELIWCBHIETAZERE LRVDT, B FETH L. ZOEKBHEC
Lo T U L EBIEPET 256 0BG FEA 2 ME 3 5 FiEI2E, BEAVHRE & IR HRE
BHHIEREMDOEIATHAED, TNODOHFEOEMEZFRH L7 2 CHIRMA#MIE
fifi & AR SER B OBE FEE THICRFT 562 L1E, ThETLTLLTFIc4Tbh
TWh EITWnz 7w, & CIIEEAMEEE, BMEREBMOD, B X UEGEMOIEHE
BZEIEBRDLDIZHWASE FETH L E Vb2 L, FOHEIE#EIIOWTIE, 7% <
EBDEDIODMBEENFTHENZ 5.

Thbb, FTTE1IOMERIZ, AFIEITEOLVERIZHOM L T s xR A#HmERk
DIREBEE—DEBFEDEICLI > THODLT LI FHEIZLoTWEILTHEL., D
FHEEE 2, AL LIBORAES ¥ LTRSS ICESHE LT L E5R
BELEZEBIED L ZIFEFICAGHEE LD, Lz > THERABMLS TREOSXEIZ
HOGEGETRNREL D B L VHENEEHWFELIRT ALEND 5.

I/, H2OMBEAIER, TRICBVWTHIBL LRBOZNENDOFRENZH SbT 720
CHEBEOMEPH LN TWED, ZoEHES, HEL LB ZNZR O
BREBEZHAETLILSIIHVCONLERELLTLIA—DIDTHHLEEI»ESH %
W2 Db 56T, WOLFER—MENTVWLIETHAE. Lo T, HHBLEREBOZ
NENDREE2HODLTHBELIZNOOTHABREREZFHET L L E0HBEL
DEREHS PIZTELEND 5. |

5510, BIOMEAL LT, RARE L RBEREI R HHE L L iR s A8 Lo
FRAMEN TS, WEAXN LIGEE LT LIRS TES S, H4BL LR
BLEIZEWIZEDIHIIZEDYH o> TLENICDWTLTLDHBL I L W THRAEM
FHEZIT o TCWA I L 2HITALEXHAH. & CIZHEEIMEETIE, HEL LHEORE
DAEFEZHONIITALEIEDNEETHAS. AHBLLEEELEOEEMMEFIZONT, TTIC
FEAEFEMETE OFEIRIC B VT4 L EREEB IS L > T, BBEENRMHE LTOE
BB LREMBFOERBEOEBE LTETLINDTHL L L THEMHENDER
AT DOFEERREL TN 5D,

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

WERMETE BT 2 IEBESRIE DAL

ER TR & LT OIEEIBIED SN S OREMIZ @R+ 2 2 LN EETH .
¥ 72, BABEMEEOBIN 2 AR, FRN, 412X ) Bl R oREoRE
2ECKEEL, HACILEMBIZOWTEITRE L, TROEEEHORIE E 52

\CHEBERTARAOSE ASEIEE A LT, R, NBEE, SR VE, TRTOOER
AR OBITE UTELT AL LTE S LB I EITE D, EREiEE % BEORITIZED
L2k ) ERECHIET 2 i & LCIRES N, Lo Lads, ZoBMs e, 8
UL RIBOBETELIRD AN BB LMENTRE LRV FEBS ATk
V. AR, ZOBIMREER, HIBL L RESRET AL AR AR LTRE SR
BLENDH D, TOLDIIE, TTHNLFEICBVTIE LR L BB ONE HiEE 2
TS & HASRAL S5 & B SER & 1S IEREIC BE S 5 A 2 HiEE H ICRET BN
ThhbEnzh.

FITARBLTE, EELHEL L BBLEFFNENTROES O —EHTRET 2
BEICOWT, BAFMEEOEHE 7 TETH BN A HIEE LTOEAGHEIZL S
SEEESMRIEIZ OV, FROD 3 D DMBE AL L 725 LW ER R T A2 2 L 2 HIG L
LTwd, 72720, HALRETNTHRHZV LEHNSNE DL TS, %, BT, 7

ICHIBUE B X ORIER L VOB, EELbORETIDOLT S,

2. GERVTTEDERELS EATIRNEE

RETIE, FPEHEMAHEE LTORAEIEIC L BIFENHRE (LT, 72AI12 [EHK
BIE] L)) OFMEMEEEZRL, DX, 1 OREAICEME L CTHRARESTTE
ERICHFTE2HEEHRL L) 5 L) ERFELILIRL, DRBROBRORIRE L 5%
BEAT).

BEBFMETE O A LTI L L HHE L 3MEZ 2XBI ST 5%, HlEHR
EZvUEE Fid, 728 203 [RS8 U IicHEd % ] (FlEHE A UESE 4 51 27)
LanThY, RSN TW RV, FZTUTTE, HEOTEICHEL LEED
XBZEALTHREFZITIZEICTH. FXTOXIIEANREE 2 EET 5.

i CHEEORMESR (=12, ,n) Cp, . FAMEE R i OB M mE %

Q; I HEMHERSEE (ERGABERMRE) C, : FMEFE I OB AFEMmEE

Q. : EBLHENEE GERGBERMRE) 6, | BMERI OB EM4ELE D E

QI MHHELREHNEE (ERMEERMRE) 6, | BEEZRiOMBES E

Qv WEEHHE (ZRamBERMRE) Oy, . BMER i ORIEE K

Qe : WRMAHGHE (ERSBEEEMRE) 6, | BMEEI O RAHE S

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

EHREE FaBE 2T

PDEDses AT, BRI EOFERE L RT 2012, HPIcEAShEEED
FMERIOERMEEREQ £ O2ED L) ITEHRT 5.

Qi=Qe— Qe+ Qpbp; + Qu b, + Qg bs, (2.1)

(2.1) KERWT, BABEE OB sh OSEREE Al Ci, 18 UIEAR Cy, BIBE MM (3% b
LIAEE) Cw B & BRI GR Cp i3, ZRZNUTOERICL Y FHEIE SN 2.

Coi= CptCri (Qe— Qs 65:) / Q: (2.2)
Coi=Cri Qo 6. /Q; | (2.3)
Cwi=C1.Qwbw:/ Qi (2.4)
Cri=CrQub:/ Q: (2.5)

DEo&RIZ, FERIIAEL ERBE LT LS WMICEHE LRI 20> 720125
LT, ZOXBEHRLAEZDDIZTELVOT, BRNIEHENFEIZLLZDDTHS
Enwz b,

Z2TET, HIRMAHMmOER E L ZOERMBEREIZIOVTRFT L. KRS
ETREEOFRMERZIICONVT, &5 THROMKMAHEMORIIZ, BH—DE E 6, D
ETRENDLDNED)THAH. 1O0EFBEDETHOLDLEINLENW)Z LI, D
TRIZH LI X TOMHFEMAEHMAR —DOEHLIRE (M1SH) ZH5», HHVIE, £
DITRIZ—EDOFHHIZF L TWAEEICIE, FRo04#EGOTFEHELZHODLL TS
(K2BH) LARSEDLEZLNVWIEIIRA.

I A L —
e N
| T |
j e : oo s :
0 QEE Qe 0 Q;E Qe
1. R—OEH REDERILH G 2. —EDEHBEICFET 5 ERTHGR

12 omEis, fRktt#Hnizzadsobl, MEBMITEHELZRL TS, K1
TN TOMRMEEMEE Qe 0, L WO R —DEW EDIRREIZH ), WIBFELE S by,
BB LIZZE, T4Db50,>0,ThHAILrdbblLT5,

B 1ART L9, BMMERIICOWTT X TORMEEHAFE —DHE B IREICDH 55
BIZiE, B—OEPBEOETRINLIEPBEYTHL I EIIHBRTHY, LizhoT

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

WERMETE B A IEEILEOWE

ﬁﬁ%&ﬁﬁm&wLﬁ%%&ﬁ&m@%*&%%@TNfﬁﬁﬁLtﬁéﬁﬁ%%#f%
L5, B UE EFIEE & P iim R i & BIR A E M2 E NS 5 2 & i2D
W, ZFEICE > TH & QIR RV, L2 LE2ARYT L) I CREOEHFIZ
W DR DHRMEBRASFELTBY, »o, TOTROEEOBEOMEBIZHIESE
RV UBBREESTES 2 56120F, BMEZRIL IOV THRA# MoK MRAERE
YRR T AT OICHE—DESEOEZH VAR AEICE AL, EHFHELCEL
¥ IRIETE & % B ST B RUG & A A AT 2 PR SR BAAR O SR BN & o CHB YIS B AN
B3 2Z 3 TERV.

FITOEE, TRIZBVWTETF I VEBRIIWS T THEE L THRA SO DITTnL
I AEEMERRMIRO LD 2 EMER CREOBITW21Ei=2) 26IcE 5T,
HRAHMATEOEHROREICHF L TV ASEEICE L THRET T 4. ZO%E, MBERE
B0y DIRICHAR T 0, 5B AR (6= 6, - 7 — A1) &, AHIBZHA S 6, DHEITHE
HRAES 0y DB 2RI (05> 0 1 7 — 2 2) LIZRHTHLEDD 5.

2 1ORIIE, MBIIEoThbbSNs, M3 TE, Ml MR EI R
Sh, HECEHEROEBEFLON, 0,<0, THDEILIRENTVS. 3T
ERTHINTOLERICE > THEMEZRI IOV TORMEHGOEROE R EHH &
HbEINTED, FEEIOEWERMERIZEEREMEC, BArOHN 1T EERmICE
SCRIMATRENT WS, FRITH L THRBIZ, ERTREN TV S EBROLRA#RE
B 3XGLT, TNENTFHEBELZHCTENLOERmBERELXFEL )L
LEMBEBEBEBICEsTHODLLTBY, FTE1IEBTHES EL 0D 5 BIAREE N 6,
Wb EFTOHRAHEEE QL L ZNIIHIET 2 EH E 6, 0< 6, < 06,)) 2D D
b L, DEICE 2B H CRIEZEE S 0y h b MBS A K 6, OB O 35 IRREIC B 5 Bk #
R Qe &, TOTHHEL E 0,0y < 6..=0,)Z/RL, SHIIHIKEE CHBEREN
@#%Iﬁ«®&10%7¢6if@ﬁ%ﬁ%t&%%*ﬁ%&ﬁ%Qw&%@?ﬁﬁ
WO, (60 <0m=1:7:7L, IXTOIOHTANZET TS LA#HMITHRLELS
o, WTFNDPDIIIOWVWTIF <1 THAIELEETL.) 2HbbbLTWwWAE, LIz
5T, MRAHBRHEEQIE, 2XoXTHobENS.

Q:= I%QE;; ; (2.6)

7272L, h(h=1, 2, 3)IFHRLHBOX 3% H 5T,
HFRAHGBOTEMBREHE L, N3OEREOTHOMHME, H5WVIEENLEAFTH S
WO TEHOHEBETREIN, D2XDIHIIHobbENS.

NI | -El ectronic Library Service



The Japanese Association of Managenment Accounting

BHAEYE B4BFE2F

3 Qo O (2.7)

FCHEHERD, FcotEaoEBEEZNEL, MERATOESEI 0L,
BARTE AR 0,12\ 72 2 T TOYME HHEGEE Qs CFYE K 65, (0 < 0, = 6y)), £
BEASIRAB S 1 6, 7 AR 1 0, OIS & B I R Quy (CTH9KE IS S 65, (O,
< Ope = 0p)) B LU EHMEREADS LIV TTORELBSHEEQ,, (Fy
WL 0y (00 < 0= 1) EICRST 2L, HEAHGOTRRRELEIIOEDL I
Hobans.

2 Qo o (2.8)

L7285, (21) RickoThobansd [HHIEHASNTZREMERIICOWTD
=R EKRE] 12, (27) XBLUIT (2.8 RIDEDVTDEDLHIZBIEENS.

Q"=Qc— élQBh Opin + Qp Op; + Quw O +§;1QE)L O (2.9)

(2.9) XEAVBZ LIzLy, PRAHHBEED D B, BEREN 6, B & IR
Bo 2 BB L HELERL 2VWEEBEHFKNS NGO, EFMECE & IEFHER
L2 EBEEBROBANCS & DV TBMERT 5 Z LV TEEL 5 5.

6. (i=2)
' ]
[ SRS S .
1
1
1
_______________________________ - —— e
T | '
Ei3 1 1
] ' '
f |- A A= moeo :
Di 1 I !
] ! )
- = - — - — A
I e '————— d —— -y ' -
Ei2 1 : 'I : |I
2) I | ! | 1
6 e Sl —m————e T Ammm e — T T =
" . | | | i
| i : I '
[ Sy — o e dmm i m T-—=————=- [ !
Eil ) ) i I ! 0
I | ! | ' |
I | [ I
1 J 1 —L .
()I :‘ : : QE
| ! _ 1
: QEI ' QEz ! QE?—QED !
1
! l
1 N
A ]
i QEWi |
1

3. o — R 1 OERRMLHE &E B K & ORERE

2T, PARAHBEMZFEST S (25) RN, (2.9 HKiZd E&owT,
6E‘ih= Cii Qe 050/ Q7 (h= 1, 2, 3) (2.10)

NI | -El ectronic Library Service



The Japanese Association of Managenent Accounting

HERMRE BT 5 IRESNREE ORI

LIBIEENS. LidoT, MRABSEMC,, &, (2.10) KICkoCEHEan-%&
fE (h=1, 2, 8) ODHELTOEDIHIZETE SRS,

—~

Cu=

7 Mk

ﬁm (2.11)

(2.1) K2 (2.9) KIBEINLZ LI2L Y, FARICBEEROZRSEMC,, HEL
A C o B & ORIBIE A Cy, D BERTEIE, D XD IS IhHObENS.

aGi =Cp + C,(Qq _élQBh 0:.)/Q " (2.12)
60;‘ = Cli QD Op; /Q*i* ) (2-13)
6Wi = Cu QW Ow ; /Q*i* (2.14)

%8B, HEEHICBVCHIE UE % PIRAESIGEMER T 2 220 18 H 256, 2@
TVALHRMARAHE QR Z2XN L) IZER L THL.

Qs = Qo | (2.15)
$ 70, MW EARIRT A 0, F A TV A HIRAHEHEIIOVTY

Qs + Qrs = Quw, (2.16)
LEHTD.

(2.13) K& (2.14) Ric X 2EHIE, HHEICB VT UE L RIBRE 2 HIR A
EINECER § 5 H R RE T ABICHW OGNS,

r—Z20RHMIE, M4I2X ) HobEINTni, M42BW TEROBRMA#HLEE
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9, —BIZOEDI LN VR A, Thbb, 0,k 6, &13, HBLEFEBEOZFAZ
NOREREDODTLOIEB EOBRSTFIH SN bDTHY, L 0 Lid, Q
EQulZENTNDERMBBEREIIERTHZLODORBELTOEBETHY, Kk
DRFEENZ A, 72721, BRI 5 X )12 05,1200V THE, RRAIZ 6, 0, & ITHEE L R

29 5.
FZTO & 0y E DFEIZOWT, 7, MESESHELELZVIBEOB % 51 FTEEL
X3, |

fel 2 E, THROBHTHRAINS D DHEG = 1) 25 2 FE T B 12 1,000kg
Hah, #Ra2MIT 2 0% = 2) 05EEMICTROKEIZW: 2 FTHE SN, Sl
1HBAZIZ 10kg DZDOMELSER ENTWSL E L, ZOMLEKRI20% 21T A SN
B ($%bb5 oy, = 0.2) THHOBAED 10%, $7%bb 100kg 72T HBEIEL, &
ST AR 80% A SN2 S (T4 b 6, = 0.8) TERBED 5% IZHIE U A4
THEL, IXNTOEFRMEEMIETD & ) EFFLTFMIL S NTIREG,, = 0.5) I2H 555
AEZLLS.

FTZOMBHi=DDOEH EIL, TRICHEASNZFEEAPLTRTE, =1THY, =
BmDEHEZOHHA, B UHOERGRERELFRET27-00EHED DRI
b =1THEDPS, 0,1l L > TIHERER08%2H5DT I LIIHLPIIATETH 5.
ThbbIOHAE, HEBEENIZICL>THODENDIDL, O+ 0, THEHI LT
HETH 5.

O EIZRIBIZOWTIE, WIBFA S 6y, = 0.2 T 100kg( = 1,000kg X 0.1) 7213 5E L7
DTHH0S, BEOTHMILELE I Qy 6y, = 10 HAI( = 100kg / 10kg) TH 5. ZZ
THEAT, by=0y, L HETHE, TRABERECHERELZHO DT L

Qw=10/0.2 = 50 Hifif (3.1)
by, A URLEER L T MM 100 A5 OME L B3RS A S 4 @l L T ewn
DIZFEIAEHLBEL 5. ZO%E, BHEEEIITHM 10 BHELESTH L0 5,
i=11Z2WVWTHE, 6y, =1L ABULENHA.

DEI, Oy & by & DBEBRICOVTHRESOMATEA L THRITT 2. T, BREAD
BWIGEOMITRAE(1=2) 12DV TR 5,

AEE U, TERRICREEIFEEL, 2 TRASNH, AN 0WHE D BEEDOZE
oG & RN TR REE CTHRASINDL I LIRS, LD > T, HIBRAEN 6,0
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The Japanese Associ ation of Managenent Accounting

BHIFE B45E 2T

HBOMLARIMAONDZ L IZ%BD0, BUROp<6,THb. ABLHICDOVTED
%&m%ﬁﬁi%oétb@ P FE 6y, 13 6,, LIV ICEESND I LILR S,

ORI, TRICRESDIELET BHEED 0, L 0, DBRIZOVTHL2IZT S,

WA I Os V2, HABRES 0,95 TROKEIZN2ETOM, $4bbl,=0y=1
ICEREEND B, b L, HIBRENG, \THRESE Oy RESR, ?&b%%=@mﬁ%o
T, FITEERE;TDOI, FOBREBEHTTRTCOHBLLFER SNBH I N5
W&, §XTOMAELmiEHEEEL 6, L EIZIMITENS 2 &i&w#%,%=0m=
Ons TH 5. |

F72, b LABRESORFTIIREANBRESNTVEEE, T4Db5 0, < OuDBa
THo THREHATTIRNTOHBLRPERINRBH ENE RS, 6, = O,y TH BN
O+ 6, TH 5.

X512, ERERABAZRRTH>TD, Ops BV TIRTOABEUAPRR I NT,
HbH—ERTHEREINSL L EICE, EHEEICZO—EF2F UL LKEIIOVWTIE, 6, =
Ons TH > T, TNLHNOEBEIZOVTLEE OTHRM E FAFICTROLSBREZESL S
0=1% 70, L7zdo TOTNDBEITD 0, F 0y &% 5.

¥ 7, AT NnY, rIVEREMThbNA L EiE, AELABEED ) b v
TR X o THEM SN B EEIZOWVTIE, 0y = 0y = Ons TH B, MBOEHIZONT
O 0p T 2.

Pk, #BLLBBOZNENOZEHMBEREL ) H7-DDOEBFEL TN DFE
HrdhobTHEBENVOIFALLDOTIIZWI ExHLNIZL, (2.13) Xk (2.14)
Nz BERICERT 25608 B EICOVWTEEL AL,

4. HEUELBEBEBRORTE LEMECHK

ZDEITIXIFICE 3 DRIEAICE L T, ﬁﬁt%tﬁﬁﬁwﬂﬁﬁﬁwﬁ,%h%%
SERGE & BIRMA BB INBLER T 5 F COH L L B £ 8T

if,ﬁﬁtﬁ®ﬂﬁmowfﬁﬁ¢%.%I%TﬁNtlﬁm, BTk, AHEL
BT NTHEHAZC LEASINDRREGRE LT0255, 8L RIFHAMEEH T
BIFAITIE, AR U REA D S48 U o RAESSHMTME (f148 U SEFiE) 48R+ 5 2

CWEDVRIELELEIETALEND 5.

HH18 U B2 & (138 U Pl 4 2503 5 Hiki, A8 CEMi 2 S EMEZOME LT
BEL, IhhbRESEMEY 5 L CERT 5 (—HE) &, A8 UEM % R
THEBEMEZOED, S, THIIET 5 REFEAMEEO S84 25 LT, BMEEL

12

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

A RMETE I B 5 IREIMRIEOTIZE

DB LEZ RO T2 OHMZ L 5 HE (FEE) LIRS LI 5. HIBUER LSRG LM
KA & \EMECE T 52, &5 WIESER DA ITEMEK T 2 2 I2DoWTiE, FEME
FOMEERARIZINVRZLDS, FIMEZRI L ICABUELZFEL LB LED
BEHEE RO DVEDN DB, 128 2 T TROEE A D SR AE SIS 725 F TR ES
BHHRNTH->TY, SHICHDHFEMBERIMHEBERDOBETHRAINS L) 2 TED
Ballid, TORMEZE,LSLLIABLERBMOBEMERZE,ORAMBLE LIIXFIL T,
SERMOAIEMER I NS, Lo THEAE LT, BEBEEIT L ICAELELZ RS
éﬁ%&ﬁ~%ﬁ%ﬁ#é.%nmﬁtf~%&uﬁ%%ﬁ@?%b,%E&f%é&w
TENTEL, 22C, EEO—HAZOXICEL I LIZT S,

HAB U B Y72 ) DML E P, & 5 &, 4B LMo REFTHIMERL, P,QrEd
bbh&Nha, F7z, HELHOBERIMEORMER I ~OSEEP,, Q ,1&, FORMK
FEHMEME %2 FMEEEI S OB UBMEC L2 b oW T, DEDT L HBIEST 5 S
IR B L NS (W

5

o~

Py, Qy = Pp Qp 22— (41)
DiXp— 1p l)gléipi .
DEIC (4.1) Rz (213) RERAT A LIV ODEDRXE) 5.
» PDiQDZ PDQDCIiQDGDi . 1 (42)
Qi** ; (CIiQD HDi/ Qj*)

L72H > T, BfliZERIIZOWTOMABELEIL, (2.13) Xnb (4.2) XeELFICZ
LiZkoToEnr3ickdons.

Cr: Qobb: {1 ~ P, Qo }

Q" 3 (Cri Qv i/ Q)

(4.1) 25 (4.3) FTTOEZERICLVEESNABEMERENOMAE U EIZ, HEBRO
BENC L7245 C, 5o Bl 2 v Lk A4 SR B IR S N2 . 23, B INER
DIEENF—TH HFMEZFFIL, 1 PORMERICEFOOLN (4.3) XEHHTLHI L
LR TH 5.

DB EOFEICOWTEET .

I9, HIEL L FELZHERPICKNT A0 ENLDEMEY R L TBLLEND 5.
AL L ITROEEY TR TE R o720, H5WVITHEEERHEEEICEHL 2V
FEERBBVILAEGPETLIZLr vy, AHBLICI2EHZABELKE VY, 20
Bz B URME v F2mdE L 1, TRICEASINZICO b 6T, &R, X,
Bk, BEe ST & ) BB L 2 WEMEOREM RS (A IEMTRHEs %2 &) 0%

6DN1'= éni"PDiQD= (4-3)
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EHERE $4%5525

xS, Lo T, REZEBRITEOU N, ¥4, YkE, KLILEHOLF
B, B, K, @I85 omm, BB S, b URBEEESFTIERE T
HY, BiifECHhNTEB L LTEYHorbNs.

DEDE#DP DbYD& )12, B URAMIELE, EEMEROALLTNTE?S D
B SN BD5, WIBIE, MEESPHEETEIETHLH,S, [LEANOHEAMBO< A
FRAEG| L ABRLD BGEEL, [IER»LOERY] EAR L) BHEELIIFTLNS
TEI%AH. FNIZIBUT, BIBED, HELIMEOEMA? O DAKLHE L, €O
BOBFEMIIMTE S Mbo72bDERLGELIIRGENL FEBEDOHMICL Y, M
TEOWMMPFERSINLOTHIUL, ZORIBIEZ [TEILOLDOELRY] THELEWVR LD,
AR E ATV AL LT D MBEMRLAME B L v & 2 [TRANOBAME O <A
FAES ] LA BEIND, F2ZL, WIEPET LI LI D REET HEIBORIL,
BREOFRFEMICOVTIE, TNEMTEICEDT, SHEE CROZBHEEICME S
NERELDTH 5.

DEICMHAE U L IEE 2 HERHE L RTINS B B ENICH R SE LR & R A
FRICEMERZIT) IOV TEET L, 2020 FHIBL LBIE L OMEIZ DWW
T, FEAMTHRIr— A1 &7 =R 21251 TEET .

HHEL EHBE LDV —EDEETLTETATRMIZEET 2D THNIX, TNITTIEOK
BB L CHEHBEEET D 20ICLRNZLOTHY, REBBROERIZH LD HEIER
HEELEFHEIZ Lo THIB LR LBEE L 2 HREMICEOL LM ETH 5.

F—2A1E, OBLICEBRMEMABURERD D 5T TOMAERD, FFRERELSL
Wl LB CHERAES T ERT AEATHL. FRLOBEBEROBEAKEICE LT
BIEHMENRET S, Thbb, TROBIASA S 6, 288 L 2 HRAHS (Qert Quo),
AP ERmQBIUMHB LR QL IE, T RNTHREBERELRANRBREAET LI LIIRD,
INHRARRES I CTICEBELLBHEEZBET LI LA, Lo THEBEAST
FETAIHBE LT T TICHERESZEBAL TWL 26, EFEEELBHETLIZI LI
Y, COEEREEZEHEZOEFEHBELRIE, SOICHBERESG, 288 L 5%
& IR m E IEMER SN A LENH L. FLERFEABEUMEERT 7001
bIEFRBREIATHGICEET 200, ERBHEEOBHEZOREMAE UEIL, AR
BCHEE LCBALSND S LIk, Lo TESHBRE VL Y, woTh 20
TARTOBRARN IR A B b G i & BAP SRR 2 5 L 30 EH T, BEAELOE
AEEHRBEREZRT A EFBIEEBSIIEDEME 320D 22w,

rF—2A21%, TRIIBWTHERESOBRICEEBERIHLRNTHY, Thid T
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HEFMET IS8T 5 IEEIMRIE O 7

BEAND BHE L EVBEIKSF SN, REAYDLZHEEE 00, BESICBVTH
BURDPT N TR SN ABE L SREVEE L IIHT TEET L LALETHL. B
AL TR A R ICERE SN D, BIBRASONIIH L NEICHLPITLE T
SRBIEAD. |

I, BEANGOHE, FRESN D> TdE I THIE L SAHE SN2 WEaIs
3, HAERE ORI D B EIRAEN L B SE R & MR E R LR A R, WA
2k A U 7SR, AR U R B & OB AL T A & BE B 2 ks
%% RIEHEE, BIERESEEE L REE KT 200, 205 b
CHIBURE 2-Th, EERERYEETLI L2 TBLTB I LALETHS.

$ 7oA MRS A L VRN RE S h, £ CABRENT b T < TOMEL
mAAF I TIERALNAGEICIE, B UNMIFBERES L EBBT A LE VD5 IEE R
BB AET 2 L3 AT, AR S A L sE R & AR & SRR AR L
BEEET L, L, BESIWIERAESL VBICBRESNTVAEEIE, RIBSRE
HABALAEURE, EEREREEET. 2L CEEMBE 2 8E L 2 LS
DI, EEHEUEIE, RS EE L5 & SRR IS B LD 55,

S X ICRE SRR AE L VEICRE SN, 22 THELRDD b—eK eI
SNBPAITIE, HIBUAHEQ, R EHRIEE 2 8T 2 2 Lk VA, BEM T E
AL - o) QuHSOHIE LRI, BIERA BT 2. —F, REAIBIERERLD
BICRE SN TV AHAICE, TNTOMELSIESRBE*QET 25, MTES
BIZDoWTIE, aQ MU E RIS L TidZ6,=0,y,sTHY, YDA - a) QN
DA Uil U TESERm E R 72T M TR RASINL T LIl 5.

5. SERGEMETE & HREHARERMETED—XDFEE

HIEIZBWT, U B I OCEHEOBERONBIZL ) TRORRE 2007 — X245
Vo, HHECEDB X UEEE OBMERKOFEII OV THET L. O TIE £ 0B nECE
DHEFFIZ LAV, B — AT LI, ERMEAMB X O R # B % Rk 5 —i %
R

ek, HHEFEA S L EE LR GEE R X ORIER A S L @8 L SRR
BE#IL, ZnOICHBLEBLIOBBAR BB L2 2 L 3T Tl WEH
BRIV TY, TREO—EXMIISH LTV 2 HE101E, 38 Ui s e S 2|
BRI TIZ@EBLTWwE b0k, HIGRATEILZZNLOBANICEFEL TV ZVD
DEZHBANLTHOD ) LEND 5.
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BRAEY B4 BE2Y

HERSICBLCT CICABRES Y BB L TV M EHHEREY Qu, WIERE
HEBBL VLM EEESREY Qum b T2 L, ZREHEQNY L, {HHELELYE
BT DDIQs — Qu.) THY, FHMBEBEFEET5013(Q0~ Quu) THED D, FK
BAIE NS OB % FEIC L CEIAR 21T
I. 77— 21 (65, = 6,, DBEE) v

r— 21T, FERIERZ SR, HHE U RB L ORI L TQo— Qav),
QB LU Quy, HHHEL U THEIAR L, ©XICHEURE L O U R &8 2 imE
% SERR & IR X 12(Qo — Qapi) & Qep B HHEL L TENERT 5. Z0L E5E
BB CoiE, DXL I ICERILENS.

Cwi(Qo—Qsw)

Qo— Quowi + Qo + Quw:
. [ A@w,- Qo ., GDN{I Qc: QBD;
Qs— Qswi + Qp + Qiw: Qo= Qspi + Qzos

72720, (5.1) ROADEVEEIEROERGEME ®5bT. F 724 2 HE 2w
BT L REROBSTH Y, EI3FIRHBERZAELAHBELEROD b, ERHIEE
FHESICHYUT S, 2512 (5.1) RDCeiic (2.11) R, Cy, i (2.18) B X U Cpm
12 (4.3) RKEFNZFURAT L E, 520N F— ¥ bEBERSEMZET S
EHOEDEIIREND,

Cu QuwOwi( Qo= Qswi)

QY Qo— Qswi + Qo + Quw:i
+[ Qi +%{1_ P,Q» HQD@¥—Q?J]
Qo= Qowit Qo+ Qews L 3(CrQub) / Q")) Qo— Qoni+ Qs

—%, MRMAHEHED I B, Qo OWHVHRIERE Y EIL, Q.p. OB LY
»EETL2S, HRAHREMCIEo2X0oRKickhRkOLN 5.

)

Cea=Cq +

(5.1)

Cei=Cp + [QG_éJQBhOBih"F

(5.2)

~ Cw: Qew
Cpi=Cp+ —————rt
Qe —Qawit Qo+ Qrw:
Cw: Qs Q zp:

+ [ . —+C Dm] — — (5.3)
Qe — Qawi+ Qo+ Qrew, Qs —Qspi + Qp:

72720, (5.3)ROALES 1 EHIEEROMIF AN, 52 BHRAR S EET 2
WIEREHObL, HIFEIMBR L QE LB LR 5, PARAHZHEET 25
ST S, 25128, (210) RERATZILICLY, SRSBEMOHE & Rk
2, B.HRE2FDLHICERAINS.
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e RAMET 3 81 5 FEEESMRIE DRI FE

AQWOWIQW _

Qo—Qiswi+ Qo+ Qzw:

Qu Oy, . P,Q» Q5 Qe
+[QG—QBW~+QD+QWT 9”"{1“2(0 Q00,)/ Q7 i Qo— Qoo rt QED-] 64
B, r—A1TREBEHRIEZAHELC LIV EBICEEL TG, AERESOMEIZLD

HIBELORRGBBREREVIEILT LI LEH-TDH, B INACIR O F5t D T 2555 & %

TAHAZEEZ RS, TITRELAONMEIZER L TR ALE 1700,

I. =22 (6,,< 0y, DA
F—2A2TE, HERESONEFBERES I VFIPHEIICE T, HHELEB IV

BIEE OBMERO B ENRELZLDT, E5II2XD20D0BEIZHIF T—HRERT.

77— 2-1 (BD <0,NS<6W10)% )
&@ﬁﬁﬁﬁﬁﬁ‘iﬁi@m,%D,?&f@ﬁﬁuﬁﬁ%wﬁﬁﬁﬁﬁﬁéh%

EXIE, BREZEZMHBEUMICAEBEIELZ 32, FFEHEBUE SRS & BEFAH

eI (Qo— Quos) & Qup, 22U L CBINAIR L 72512, BIRE & 52 & R

FE (Qo— Qawd) & Qrwi DRE S &M TEMEIKT 2. L7 T, SERGHE

CaldoEnXizknEohs.

o2, 4 ComlQe=Qup)  Cu Qu=Quw) 5.5
Qe¢—Qzrpi+ Qepi Qo— Qsw:i + Qrw:
(5.5)NDAAE 1HIZIEROERMEMTH 1), TR EET 2418 CELE 2,

WABEVCESBIIHLE T 5. ERICGZOoNT—7 L), ERmEMEZEERD 720

2iF, G.ERD Coilz (211) K, Coni il 4.3) X, Cyu,l2 (2.13) RERAL CTERH

Lt,o?@ﬁ%%wé

Cu
C?iz—(i—?;[thEh Op i n+

Cz=Ca, +Q [QG 3 Qe

{ P,Q» ] Q00(Qc~Qrp) | QuOviQo~Qaw) ]
+11= — s (5.6)
Ei(CIiQDgDi)/Qz* Q6—Qzp:i + Qup: Q QBW +QEW
F72, BRARNEMC, &, 2X0ILVH6bEINns.
~ aDN AEA i AW;’ AEWi
CE: = CEi Q > Q 5.7)

+ —
Qs QBD + QED Qs— QBW'+ QEW‘
EHIZEBOF— b EEFELYIT 720101E, G.DRDC,, 12213, C,py, il

—~

(4.3)3, Cp,I2RINXNEMRATEE, DEXDIHICEHENS.
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FHEXFE £48B% 25

CIi
CE = Q,;* [%QEhOEih
PrQ» 6 iA i w 0w A Wi
+{1__ Q - }+ QDAD Qmi\ N Q 4 Qe a2 ] (5.8)
Ei(CIiQDBDi)/Qi Qc—Qsp:+Qzep: Qo— Qawi + Qaw:

7—12&(@<&W<&m®%%)

ZOBEIIE, HEEASITFBEBES LD I FEICH DI 2D T, BREHINR
éﬁ‘iﬁib$&kﬁﬁﬁétm,,%%ﬁ{Hsumamfﬂiﬁépk , IEE Z 8
52X 1025, BMEROFIE: LT, F3RIER LG, HE RS X Ok
NI (Qo — Qawsd)y QoB & U Quw, PEMETIEMASL L, © X118 U% Coy % 25
EEARABGE L 12Qe— Qupi) & Qep, THEBEIC L CEHIRT 5. SHIMABLURIC—EAH
SEBHEBICOVT D, TRAQe — Qpp) EMIRMAEE Q.p CHIBESEZ I LIRS,
7z72L, 2ok EEBGEAMC & BIRABEGRMCy & KD 5 —fRiE, FhHRoFIEA
BRB2000, RV —A1DOFBELFE LI LDTI I TIIHETS.

B, r—RA2IIBVTREASRTONTEST, AELHIERMEFL L) IS
BOREE TMIITORIGEE, ¥ — R 221247 2.

PEnZ e, &7 —ADBEOSERGREAM & IR A E M % Ko 5 —#kN xR L7
TR AE T, HEREES E, BEBRENESEB I UFEHHEEL L CoOIERMAH

- mEBEDO 3 ODEE I L CEMBEROF R RET 5720, —#FKXb6@EYIDIFr—A
25N BD, TETETRTOBENFLIRD2BY)Dr —ADEELELPTHLDLER
5.

6. BEETIVICK D5

RIH IS T B 2AEMI TR & ORET 5 H7E %, MEAHEEFVISERNT 2
ZEZky, EnooflEREEY BANIIRT L EHIZ, MBFOLBKRTE4TH. 22T
AW EEETVOMERILTO®EY THAB.

1. -8R 452 TRCHETARNEANRET S, BRI, TROKBETHASA
DREG= DY, TH% LS L GERIICRA SN MTAKZG = 2) 0 2EMEEC,
i=1,2056HE5.

2. BEAEUE B L CBREIREE IREL 2w,

3. UEMMEIEHEOEECHTLIF— s EOX0EB) THL (BEAOKEWEAIZ
).
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HAERMET IS BT 5 FEIRE OIS

HIEHHNREE Qs © 2,000 (6, =0.3) B A R

5 & 3 E Q. 8,000 B EE Cy, 39,312,000 ()
fEHE C B EQ, ¢ 1,200 i I % Cy, : 41,891,850

m OE %% =Qw: 3,000 A o AR

HARAHSEE Qs - 1,800 ( 0, =0.5) B EE C, ¢ 324,324,000

f 8 5 £ H6,, 0 0.6 i I #&C, : 603,242,640

W 5 A by, 1 0.3 38 Uani s filits - P, @ 13,398

72720, TRECHALMOREREIZVIDOLT D, L > T, HBRERIZBY
THAB L3R e vz, osEdm & F L X ) IR EE T Thbh 5.
%Bi=10EIEKEIZ4,000kgTH Y, TElmIEALRTZDITEAIN TV EHEI=1D
R EIZ4kgTH 5. BRI T A I LHEKIE, TEOKREEFE T 900 K 71 2HH Y
L, Sefuim VEOERIZET 2 I LH%RIE, BRERFHET1IRMSICHY T L0 LT 5.
4. HIRAEREE QLD 1,800 fHX, MIAFEAEM Oy, = 0.3 LAIATEAEL G 5= 0.6 L 12
o TOEDLHIIIIRFTENTVS,

Qe WIKRKFH TOHEL FEL0.3 LT DHH) . 5001 05 =0.1
Qr. (WIKRBESTOMREBES0.3B0.6 LT OMLHR) @ 300  6;,=05
Qrs (HAKRKER TOM I AT 0.6 BOEHm) - 1,000 18 0 525 = 0.7
B, HIBSEE %88 LRGSR Qen 1 (2.15) R LD
Qrrz = Q 5s = 1,000 (6.1)
THY, FERICHEIBIE S % @B L 2R AT EE Qo (2.16) K25
Qows=Q 52 + Q £ = 300 + 1,000 = 1,300 | (6.2)
L5,

5. HiHHA#ELQ: b, HERAESLBEEESZEBICLTCIRFGENTEBY, Fh
FNDXGIZBITAFHELEIOXDELEBN)THA.

Qs HIERESTOEN KL 0.3 LT DAL#m®) 0 1,500 65, =0.2

Q,. HIERSETOESEN03B0.6LLTDMAHST) © 3008 6, =04

Qs FAEFEE TOHEL FEHT0.6 BOMHENR) . 2001 0 555 = 0.9
L7225 5T, Bifid s CIoAHERA A % 850 L 2 ST Qum 3 (2.15) IS Y

Qspz=Q 55 =200 (6.3)
THY, TIPS CIRIBSAE S % B L 2 A Qe i (2.16) RUT XD

Qawe = Qs + Qus = 300 + 200 = 500 - (6.4)
TH5b.
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THIFY £4BE2F

AR TR L 256
iT,Eﬁ%ﬁ&u D BB E AT .
FMEXI = 10PEFRASFTOERHBPERKZEQ 1T DRI EDVWT, 2E¥D L)
ZEHE SIS,
Q ; = 8,000 — 2,000 + 1,200 + 3,000 + 1,800 = 12,000 | ©6.5)
7, 65)XDEEQ2RITMAATLILIZEY Co, DETE SR, FEMICC,,13(2.3)
K, Cm 22, Cnid@5) K65 ROBEEMRATLILICL D RKDONS.

Cs.: = 39,312,000 + 324,324,000 X (8,000 — 2,000) /12,000 = 201,474,000 - (6.6)

C,. = 324,324,000 X 1,200/12,000 = 32,432,400 (6.7)

C . = 324,324,000 X 3,000/12,000 = 81,081,000 | (6.8)

C;, = 324,324,000 X 1,800/12,000 = 48,648,600 (6.9)

FMERIL = 2@m5znn¢§‘éﬁﬂ;5ng X, HEEBEL L TCEoRESER K6, %
FLABEEBEL L TCEFORESER B, 2T, QDRICLDDODEDLHITEKD
Lbirs.

Q ; = 8,000 — 2,000 X 0.3 + 1,200 X 0.6 + 3,000 X 0.3 + 1,800 X 0.5 = 9,920  (6.10)

2.2)FKI6.10)RDEH AT LI LIZEY, Cok ) 5. |

C,, = 41,891,850 + 603,242,640 X (8,000 — 2,000 X 0.3) /9,920 = 491,891,400 (6.11)

FREIZ, Cp,old(2.3)R, Cu,id(2.4)3, Cp.id(2.5)RI2(6.10) RDEXRAT L Z &1
FNOEDLHITKRDOLNS.

Cp, =603,242,640 X 1,200 X 0.6/9,920 = 43,783,740 (6.12)
Cw. = 603,242,640 X 3,000 X 0.9/9,920 =54,729,675 (6.13)
Cr. = 603,242,640 X 1,800 X 0.5/9,920 = 54,729,675 (6.14)

X7z, B &) I CERORIEISE—EE L T EIEL D 5705, (RREETIE T — %
BRI TIETH A —HECRAENS. $2bbMHRLECyy I, i=1B8L0204
BURMO G50 o4 CadHiEZ E/R L, 20 L) IREIN L.
Con = Cpy + Cp, — PoQ, = 32,432,400 + 43,783,740 — 13,398 x 1,200 = 60,138,540
(6.15)
AR UE B X OEIEE OB MERLIZ OV THRE T 2. HRME#HmOES K
05 TH2H70, MIRMLAEHMIGFBAORELTEBL TWL EARIN, BIRE TR M,
AR Can, MR mIGENRR S NS, —77, HREHSIEBRLORERZERL T
WRWEARSNZOT, FRRO—HE2EEBROHRLEZERROADCREBT S L
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A1 B B TR RESMRE OB
&b, L7282 CEMBERMEOTEMmEMCs XU TORICL VEIRE I L.

ComCy +Cp=Cy s Oy g St CwdQe=Q5+Qp)
Qe-Qs+Qr+ Qs
(81,081,000 + 54,729,675) X (8,000 — 2,000 + 1,200)
8,000 - 2,000 + 1,200 + 1,800
+ 60,138,540 = 862,152,480 (6.16)
RSN R OA T AL, PRABREMC IIUTOL I 124k 5.

(Cy + Cw)Qs
Q— Qs+ Qp+ Qg
(81,081,000 + 54,729,675) X 1,800

= 48,648,600 + 54,729,675 + , = 130,540,410
8,000 — 2,000 + 1,200 + 1,800

= 201,474,000 + 491,891,400 +

C;=C£1+C£2=CE1+CE2+

(6.17)

IO X IERI S E T, TR EOHSROSHOREL ZREEF, BWRAHROF
B LTOMEBELHB L PHIBOREADEB EL BTS2 LI0L Y, HBLHE
LRIEE OBIMERE T o TWwh. L7dts T, TAE FO—R0RX B 2557 LT
VBIRIRTIE, B4 OGS L Ic AT, HIBRE SRV LIREREN L BBLZ b0
LEBLTWRWL DS LI EAERINTHL, bbb, LR L RIEE OB
BRERASE IE I/ T T W5 v 2 7,

0. RETLHEICLBEE

REEETNIEE,, <0, THH0SH, EEHTHELITr—ADS LD —A10HE&
W4T 5.

RET 2 HETE, HHEOTRICBIZ2EBOHHORELZEL, SEFDZNE
NIZOWV TG BRERELFET A5 5, i=20HRAHRZOERGREREZ, (2.7)
RICDEDVWTODEDL I IZEIE SRS,

S Q 4 6g2s = 500 X 0.1+ 300 X 0.5 + 1,000 X 0.7 = 900 (6.18)

A1 = 2 DEIEHENG OERSRERE X, C8RICINOEDL I ITROLNG.

gQBﬂmh=Lamx02+3m%KQ4+mmx09=6M) (6.19)
i=1DEHEHEIZ4,000ks, —7F, ERmM1IEL-DITHASNEIEEIT4kgTHY,
SRR O RE TiL 4,000/4 = 10005 THAHZ L05 Q,= 1,000 L EEENSL., LA
o> THIFHASTOEHMBREREQTIZQY)RIIH LDVT, DED L) ICEIE I NS,
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EHERF £48E 2T

Q7 = 8,000 - (1,500 + 300 + 200) + 1,200 + 1,000 + (500 + 300 + 1,000) = 10,000

(6.20)
MR i=1 DR REMC, 12, 62005% (212 RIMCATEILIZEIhRDOLNS.

Cs; = 39,312,000 + 324,324,000 X {8,000 — (1,500 + 300 + 200)}/10,000 = 233,906,400
(6.21)

AR UBEMMIE G,y 13(2.13) R, I Cy , 12(2.14) K, EEBIE&%M%E@ﬁ@Ji
CADNRKIZFNFNGB.200 R EZMATAHILIZLD, DEDLHIZELNS.

C,, = 324,324,000 X 1,200/10,000 = 38,918,880 (6.22)
Cw: = 324,324,000 X 1,000/10,000 = 32,432,400 (6.23)
C», = 324,324,000 X (500 + 300 + 1,000)/10,000 = 58,378,320 (6.24)

F721 = 2 DBIBIE T 900 REFFHAHL T TH 525, Quid LOOOMEEFFR SN TS
225 900 BRI CIHIBDE B A LI B EE X B E, 6,,13900/1,000=09 & Ak I &
BTED., SHIAELRORESENTELIIRIOATWAWED, 6,,=1.0%HNT
TERMEERELTROLILEND L. LW > TRIONICKEEERATLILIZLD, i
=2 DIFRADTEHRMBEHE QL IZ, DEDLHITKDLNS.

Q3 = 8,000 — (1,500 X 0.2 + 300 X 0.4 + 200 X 0.9) + 1,200 X 1.0 + 1,000 X 0.9

+ (500 X 0.1+ 300 X 0.5+ 1,000 X 0.7) = 10,400 | (6.25)

EAES i = 2 DEEMEAM Co. 13, (6.25)RK%(212)RIHAALTROLNS,

Co = 41,891,850 o |

+ 603,242,640 X {8,000 — (1,500 X 0.2 + 300 X 0.4 + 200 X 0.9) }/10,400
= 233,906,400 (6.26)

7o, HBUEMC,. ¢ (2.13) K, BIEKIMCy, 12(2.10) X, HRMAHFM Cy, 12

211Kz, TRENB6.25) A ZMNALT, DEDLHITKDOLNS.

Cp, = 603,242,640 X 1,200 X 1.0/10,400 = 69,604,920 (6.27)

Cy. = 603,242,640 x 1,000 X 0.9/10,400 = 52,203,690 (6.28)

Cy» = 603,242,640 X (500 X 0.1 + 300 X 0.5 + 1,000 X 0.7)/10,400 = 52,203,690
(6.29)

F72, BT EOERELFEMOFHREICL Y, 48 CEM S 448 U SEHEsE & 5%
L, i=10HBLEC,y, L i=20HBLEC, .2 T LIk 5.
Coni=Co1 {1-P,Q, /(Cp, + Cp,))
= 38,918,880 X {1 — 13,398 X 1,200/ (38,918,880 + 69,604,920)} = 33,153,120
(6.30)
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HEBRMET I BT 5 RSB OB F

Con:=Cp: {1 =P, Q, /ACp, + Cp.))
= 69,604,920 X {1 - 13,398 X 1,200 /(38,918,880 + 69,604,920)} = 59,293,080

‘ (6.31)

LTS X ORIEE OB MERIE, D XOFMEIC X 047, TFRIBRESYBALT
B, BEBYEHETLLENS S LV 50, BIHIPICRIERAES 5T TIEB L7
Qows BB CEBARQo — Quws) &, AHAL G Qu 7% & UNCIIRSE 2 1 % 3l L 7T AL 4
B Quw:THEND, TNOOWKES LMD, SEHH, I8 USB L CHIF AR ®IE
AEIERY 5. © X ICHRIBRO—BABBBROMEB LR, YR ICHERESET
TIEB L7 Qups BB Qe — Qupo) &, AHHIBRAA A 588 LA HIRAE R Qe
YASEIERR T 5 . |

L7=%5 > TR, (.2RICL)EMERTLICCaEHEIML, &5121i TH%
Y, OXIZE) RO OND,

Qu by (Qo—Qsws)
Qs — QBWZ"' Qo+ Qsz

2 2 C i 3
CG**=i2='1 Céi= El {CBi+ Qi,* [QG—EIQBIL Opin +

+[ Qw 0w, + 0 {1 P,Qp }:] QD(QG_QBDz) ]}
Qc— Qawz+ Qo+ Qrw: o Sit(CnQD ODi_)/Qt'* Q¢— Q5o+ Quos
324,324,000 : ‘
= 39,312,000 + ,324, [8,000 — (1,500 X 1+300 X 1+200 X 1)
10,000
, 1,000 X1 x (8,000 - 500) . [ 1,000 X 1
8,000 - 500 + 1,200 + 1,300» 8,000 — 500 + 1,200 + 1,300
N IX[l 13,398 X 1,200 ’ H 1,200 X (8,000 — 200)]
324,324,000 X 1,200 X 1 . 603,242,640 X 1,200 X 1 8,000 — 200 + 1,000
10,000 10,400
+ 41,891,850 + 60362:02(;640 [8,000 ~ (1,500 X 0.2 + 300 X 0.4 + 200 X 0.9)
N 1,000 X 0.9 X (8,000 - 500) +-[ 1,000 X 0.9
8,000 - 500 + 1,200 + 1,300 8,000 — 500 + 1,200 + 1,300
N 1 % {1 13,398 x 1,200 }:l 1,200 x (8,000 — 200):‘
324,324,000 X 1,200 X 1 N 603,242,640 X 1,200 X 1 8,000 - 200 + 1,000
10,000 10,400

= 291,066,048 + 568,382,762 = 859,448,810 (6.32)
I -ERRICEI R REMICIOVWTD, GAHRNICEYVFEMEZT L ICr 28R LS
2, iCHIZERE, DEDLIIIkDOONE,
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EEEAE HaBH2E

"y P, Q, Qo Qspe
laranraran - S (C.R,6,)/Q | et

324,324,000 v 1,000 X 1 X 1,300
= [500><1+300><1+1,000><1+
10,000 8,000 — 500 + 1,200 + 1,300
[ 1,000 X 1
+
8,000 — 500 + 1,200 + 1,300
1x{ 13,398 X 1,200 - }] 1,200 X 400 ]
+ —_—
324,324,000 X 1,200 X 1 603,242,640 x 1,200 x 1 J| 8,000 — 200 + 1,000
10,000 M 10,400
603,242,640 1,000 X 0.9 X 1,200
X 0. x 0. x 0.
10,400 km) 0.1 +300 > 0.5+ 1,000 X 0.7 45560500 + 1,200 + 1,300
{ 1,000 X 0.9
8,000 — 500 + 1,200 + 1,300
s 1x[1 13,398 x 1,200 | 1,200 X 1,000 (1
{ 324,324,000 X 1,200 X 1 603,242,640 X 1,200 1}] 8,000 — 200 + 1,00
10,000 10,400 |
= 66,804,192 + 66,439,888 = 133,244,080 (6.33)
DEDEIIZ, BRI HELRETAHFELZHETTVICER L ERZIEBL TASL
&,%%Téﬁ&:ib*b%ntﬁﬁmﬁmi,Mﬁ%ﬁ&: AEHEIZL 5T 300

FRIELEL ol COEBEFELAKELZERII2OELI LN, FOSE1IIHEBLS
Y URIBOSERSREREOERFEDRCIIL 5 b DTH L. (EHINFETIRER SR
BHELARDL7:004%E LT, HEUB L PBEORESOEI EL VTV 5SS,
RETHHETIEIERMEZS L DA LBEB L OEEKELEET 5 2 L10 X 0 &
BErROTWEO, MAETRAREAGTOTERMBEREIFRLY, L7zo%> TEAM
DHHEFTEDEBETENEL TS

F20ENRIE, HEUEDB I UEIER DB O, EREERES & OHEMER
DHEDENTH L. LRI FETIE, HREHFOEBIRLEZ 0.5 &) FHEE LT
DE—DEBEIZIDVSHObL, TOMHEICH ETVWTHIBLEB L OBIEE O EMEER
DEEZRELTVDH720, FRITFIEOFEE L HEMRO 2 W EHHK5HEE » &iET
L EDFEFELTAS. ECITHBURIZOWTIE, BRMAES SRR E FICH)E
LTWaWneAhZz3IN, ERMOAIIEABEIELN TS, FEBIZIE 1,000 HOEIF4
B BEREENZEBEL TV I e llE LR EN TR, —FRET L HE
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HE FAET S B 5 IEESMLE OIS

TIE, HEidon, XRAHESEDITHERESBLUCBEBERESZBXZ0E2I2L -
T3XGL, HHELEREBIEREZ, 20 EHRBERODLbDZFICEHESETEY,
WAREARMAHEG D9 5 1,000 IZHIELETAHL T 5.

7. BbHYIC

AFILCTIE, (BRI FEEIMREIC B A U B B X BB O Tz 6 08
MBI D NS FES B BRI U7z, Seiian Bl & BAR AL i Al 2 8 E 3 58T L
WHEERFEL. ‘ |

RELLFTETIE, HELEBBORER TS ODTHEY E L ERMAERELFE
THOORMTHLEHFELAHANT LI L10L ), FEMERT L OHIE L L RiIE
DEMmBEBEZIEL CHBEL, TR EDOVWIHELEB I UBEEEZRL I L8
T&7z., FABAU LBIEOWE LOXBZHEICT 52 LI2X Y, Tiim, R,
HIB CanB L CEBHEOMEDOHEAMREZ WS NI L2, E5612, TRIZHMA L TV A 4LH
D) b, MMBECEBBEOREREER T A LICL DV REREZBATDDEHMR T
WA DOEFRIIL, RN I E RIS E NS ORAETICERE L T WETE
i w R o B R A I L O LB B X ONIE R £ B S, SRR
HIKEE ST CIc R E il L, HELEB LUREEE 2N S ORE L REMROD
BHARAL SR EOR % S 1T L CBINEIR Y 2 iR RE L7,

ARG SCT AR MR T ORI LRI BE LT, BRI A <A ORBR EIRE L
TELH, FERMRGMEIRSNCTND, 728 21X, WEAEE? S FHELB L0
BIEDFEE L B0 E W) IRED P THEE ORERMETEOTERER SN TV A, i
BAEB L OBEREICH L ORI E R BEN S WAL, IO HIELB
FUEEPH 2V ERET 5 2 EFBEENTIE 2. T4, KX TIHMHE LB X UEEE
D ERTRET ZIRRERNR L LD, TRZERDEHAE S L QSR TRAT % R
DRI D WTHRE T LU EDD 5. ZHRIFTETH 2HH 2 HETED NS ORE
AL, L0 ERSFELZERELLZD AT, X0 IEHRICAEEGEOR ZMET 2B
AFECERSEL LR ELEbLD.

B

RICBIEOHMARL, 72 %% IR A L Tu 7220 2 R B 80 H 3 —
PRI CEALIB L BT S . ¥, MAFAZMOMUAKIGE, FEAKE, &HEBH,
HT KB RAT, THEEMIS L O THARITIIHEL DS OTHREVALEEE LA LR
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A Study on the Measurement Method of

Non-neglecting Spoilage and Shrinkage

Incurring at a Certain Completion Stage
Respectively in Process Costing

Mari Murata

Abstract

The measurement method of non-neglecting spoilage and shrinkage in process cost-
ing is sometimes recommended for the purposes of cost management and precise
product costing. But there are some problems within the framework of the method :
Firstly, as we will learn by thinking about actual manufacturing processes, in
many cases, some ending work-in-process passes the spoilage or shrinkage point,
while others do not. Although ending work-in-process is commonly regarded as
having existed widely through a process, the condition of ending work-in-process is
represented by a single value of completion stage. Secondly, the conception of the
completion stage to stand for the points at which 'spoilage and shrinkage incur
respectively is confused with that which stands for their equivalent whole units.
Thirdly, the distinction between spoilage and shrinkage is conceptualy cleared, but
it is ambiguity from the point of view of costing.

The paper clarifies the nature and defects of the framework of the traditional
method, and proposes the new measurement method of non-neglecting spoilage
and shrinkage, solving those problems, on the situation that each normal spoilage
and normal shrinkage arises at a certain point on a manufacturing process under
FIFO process costing.

Key Words

Process Costing, Method of Non-neglect, Completion Stage, Spoilage Cost,
Shrinkage Cost, Spoilage Point, Shrinkage Point
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Common Cost Allocations and Game Theory :
A New Approach

Masaaki Aoki*

Abstract

Some game theoretical solutions ( Shapley value, nucleolus, and so on ) are proposed
as allocation schemes in common costs allocation. Game theoretical solutions have
desired properties compared with the conventional allocation scheme based on some
allocation bases. Many authors consider that cooperative game solutions, which might
be rather complex and difficult to formulate than the conventional method, become
new allocation schemes. But it seems that the conventional allocation scheme is wide-
spread in practice. A new approach to common costs allocation is proposed to examine
this reason.

We examine three simple models under the proposed approach. They are formulat-
ed with the two-person game and describe the allocatien practice appropriately. The
results obtained from these models indicate that the conventional allocation method
does not have serious problems in two models but have difficulties in one model.
Whether the conventional allocation method has difficulties or not in the common
costs allocation setting depends on the information each depé[rtif‘néﬁfi has. Therefore it
is important to identify the situation where the common costs allocation is necessary
when the conventional allocation method is used as an allocation scheme.

Key Words

Cost Allocation, Common Costs, Game Theory, Coalition, Two-Person Game
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* Associate Professor of Cost accounting, Aomori Public College. I acknowledge two anonymous referees.
Their comments are useful in the process of modiying this article. But I am responsible for the contents of
this article.
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1. Introduction

Many authors tried to apply game theoretical solutions to common cost allocations in
the 1970's and 1980's. They proposed Shapley value, nucleolus and the others as new

" allocation schemes in their studies. These solutions seem to have desirable proper-
ties compared with the conventional allocation method based on allocation bases.
Because they give service departments’ users more satisfactory and fair solutions
than the conventional allocation method. In spite of the game theoretical solutions’
desirable properties, these new schemes are not widespread in practice. In this arti-
cle, we would like to examine the reason the game theoretical solutions are not popu-
lar as the common cost allocation schemes in practice.

We propose a new approach to the common costs allocation to attain this purpose.
This approach is based on the twb-person game not on the characteristic function
form game. We examine the implications of the game theory in common cost alloca-
tion with this proposed approach.

In the next section, we define the common costs allocation and examine the implica-
tion n-person characteristic function form game in the common costs allocation. In the
third section, we clarify the game theoretical approach in. common cost allocation used
by past studies and propose a new approach. We present one proposition that is veri-
fied by the examination in the later section.

We describe the three departments model in the fourth section. The formulation of
the model is based on the approach proposed in Section 3. We examine the three
cases in Section 5. First case and second case are different in the assumption of the
coalition formation. Second case and third case are different in the assumption of the
information departments have. We obtain the result that the conventional allocation
method is justified in the first and second case. In the last section, we summarize the
results in this article and present the related topics to be resolved in the future.

2. Common Cost Allocations and Game Theory

2.1 Common Cost

There were many treaties on common cost allocation in which game theoretical solu-
tions are proposed as allocation schemes. The term “common cost” has a broad defin-
ition and its use is likely to be confusing. It is necessary to define the term “common
cost” in this article to make later discussions clear. For this definition we refer to
Biddle and Steinberg[1984], in which they surveyed common cost allocation compre-
hensively. *

! Biddle and Steinberg [1984], p.5.
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Common cost applies to a setting in which production costs are defined on a

single intermediate product or service that is used by two or more users.

The point in this definition is that two or more users use the single intermediate
products or services jointly. The users of services (divisions or departments in a firm)
expect to receive some benefits from obtaining the necessary services jointly. In
other words, the users consider the joint acquisition of the services for their cost sav-
ing. Therefore it is implied that there are some joint benefits in the common costs
allocation. An allocation method is necessary to allocate these benefits among the
users of services with some satisfactory manners. ‘

Sometimes, the conventional allocation method based on some allocation bases can-
not allocate the cost saving from joint acquisitions properly. Moriarity[1975] points
out the difficulties inherent in the conventional method by giving some examples. A
characteristic function form game is proposed for settling such difficulties.

2.2 Characterisitc Function Form Game in Common Cost Allocations

Many studies, in which game theoretical solutions are applied into the common
costs allocation, formulate the common costs allocation setting as a characteristic
function form game. ? In their formulation, managers of divisions or departments are
regarded as players of a game and players can form any coalitions to gain joint bene-
fits.® As we examine the common cost allocation setting to which a characteristic
function form game is applied in this article, it is important for our discussion to con-
sider the implication of this formulation.

Strictly speaking, there are two types of the characteristic function, namely the
transferable utility characteristic function and the characteristic function for a non-
transferable utility game.* When a common cost allocation setting is formulated as a
characteristic function form game, it is proper to assume the existence of the transfer-
able utility. If the existence of the transferable utility is not admitted, it is impossi-
ble to share some cost saving gained by a coalition among players. So it is useful to
examine the implications of this assumption and to confirm that this assumption is
rational in common cost allocations.

Luce and Raiffa[1957] explain the cases where the assumption of transferable utility
is rational.?®

2 See Owen [1982] ( Chapter 8) for the characteristic function form game.

3 A coalition is a subset of the set of all players. Refer to Owen [1982] (p.145) for the strict definition of a coalition.

4 Refer to Friedman [1990] (p.244,277) for the definition of these characteristic functions respectively.

5 Luce and Raiffa[1957], p.181. These conditions are sufficient not necessary for the existence of the transferable utility.
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* Monetary side payments are allowable.

e Each player’s utility for money is approximately linear in the range of potential
payoff of the game.

It is clear what the first condition means in common cost allocations. The second
condition says that there are no extreme differences in the allocated amount to each
department. As it is natural that we discuss common costs within the relevant
range, the second condition also holds in the common cost allocation settings. So we
proceed with the discussions based on the assumption of the transferable utility in
this paper.

Friedman[1990] comments on the transferable utility.

If the players in the game are firms in a market, it may seem
reasonable to assume transferable utility on the ground that
income in money measures utility for each firm, and does so in
same way for all firms.(Friedman[1990], p.242.)

It seems that his comment applies to the departments or divisions in a firm. We
consider the amount of cost as the measure proxy to the transferable utility in the
later discussions.

Next, we examine the implication of the characteristic function in the context of
common cost allocations. Owen[1982] defines the characteristic function as follows:*

By the characteristic function of n-person game we mean a real-
valued function v defined on the subset of N, which assigns to each S C
N the maxmini values ( to S ) of the two-person game played between S
and N — S, assuming that these two coalitions form.

This definition tells us that the following three points should be made clear when a
common cost allocation setting is formulated as a characteristic function form game.

* The set of players.
® Coalition.
 How to estimate a relevant characteristic function.
We have no difficulties in regarding the departments as the players of the game.” It
means that each department can make decisions for obtaining its own services.

A coalition is the subset of all players. It is necessary for characteristic function
form formulation to guarantee that departments can form a coalition unrestrictedly in

¢ Owen[1982], p.145. The value of v is utility or benefit in this definition. If a characteristic function is a cost based one,
“minimax” is substituted for “maxmin.”

7 Strictly speaking, the departmental managers are the players of the game. But we use the term “departments” instead
of “departmental managers”, for some abbreviation in this article.

32

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

The Journal of Management Accounting, 1996

order to get necessary services. It means that departments in the same coalition can
make decisions jointly for obtaining services.

When a value is estimated for coalition S, two-person game is played between coali-
tion S and N - S and the minimax value is assigned to coalition S. This idea is essen-
tial to this article although no characteristic function is estimated in later section.
Because later analyses are based on this idea.

As we accept the assumption of the transferable utility and interpret the character-
istic function in the context of the common cost allocation, we can specify the case that
we will examine in this article.

¢ There are some external vendors in the market that provide the departments
with compatible services provided internally.

¢ The departmental managers prefer lower allocated costs, because they think
that the allocated cost to their departments relates to their performance evalua-

tion.

¢ Departmental managers can decide whether they get the internal service or
the external service and can negotiate about the coalition formation with the
other departments.

The first condition assures that feasibility of the external acquisition of the service.
Without this, department do not have the incentive to form a coalition. The second
and third conditions mean that a department always looks for the alternatives

to get the necessary service inexpensively.

3. Game Theoretical Approach to Common Cost Allocation

3.1 An Approach in the Past Studies

If an allocation scheme gives the users of service departments acceptable amount, it
is a desirable allocation scheme. In other words, a desirable allocation scheme yields
satisfactory allocations to all users.® When such a desirable allocation scheme is
used, the departments do not have the incentives to obtain necessary services from
the external vendors even if they could get the services with lower cost.

When the conventional allocation method is used as an allocation scheme, it is likely
that the departments are not satisfactory for the amount allocated to them.
Consequently, the departments may make suboptimal decisions in terms of a firm as
a whole. Some game theoretical solutions are proposed to decrease the dissatisfac-
tions of the departments with their allocated cost. Therefore game theoretical solu-
tions are regarded as a means yielding accounting information that dissuade the

8Such an allocation is called “mutually satisfactory allocation” in Thomas[1974].
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departments from making suboptimal decisions.

There are many studies which try to apply game theoretical solutions to the com-
mon costs allocation problem.® The approach in these studies are summarized as
three steps described below.

1. Specifying the situation where common cost allocations are necessary.

2. Making clear the desired properties of the allocation schemes in common cost
allocations.

3. Searching for some game theoretical solutions which satisfy the properties spem-
fied above.

The approach is expressed as the following Figure 1.

Situations Where Costs Allocations I
Are Necessary !

Desired Properties for [ eiiiateiy T
the Allocation Methods [yttt A A

Allocation Methods |- ! Solutions of the Cooperative Games |

Figure 1 .: The Past Study Approach

A common cost allocation setting is formulated with a characteristic function in the
first step, so it is necessary to estimate a characteristic function properly in this step.
Every department knows the estimates of the characteristic function and accepts
these values as a base for cost allocations. It is an interesting topic to estimate some
characteristic function in the common cost allocation setting. As this topic is not the
main purpose of this article, we do not address this topic in detail here.*

In the second step, it is noted that the concept of fairness (equity) is included as
desirable properties in the allocation scheme. Allocation bases are related to common
costs implicitly in the conventional allocation scheme. So it allocates common costs
in proportion to allocation bases. In some cases, such allocation does not give satis-
factory results to departments as Moriarity[1975] pointed out.

The conventional allocation method does not incorporate the concept of fairness in
itself. Selecting proper allocation bases is the most important in this method.
Whether this method is satisfactory to department or not depends on the choice of
allocation base. In contrast to this, it is relatively easy to give a game theoretical
solution some meaningful interpretations in terms of the desired properties. Various

°See Biddle and Steinberg[1984] for the comprehensive list of game theory applications to common costs allocations.
**There are many kinds of a characteristic function, i.e., cost based one,benefit(cost saving) based one, profit based one,
and so on.
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game theoretical solutions are selected as the allocation schemes in the third step.

When we use the approach described above, the main purpose of the study is to
explain the relationships between the concept of the game theoretical solutions and
the desired properties in common cost allocations rationally. Namely, interpreting
the game theoretical solution in the context of common cost allocation is our main
purpose. It enables the departments to understand the implications of the game the-
oretical solutions and to accept them as the desirable allocation schemes. This is
explained by using Shapley value and nucleolus as examples , which are familiar
game theoretical solutions in the past studies. '

Shapley value is derived from three axioms uniquely. When Shapley value is
applied to common cost allocations, it is necessary to interpret these axioms in terms
of the properties desired in common cost allocations. Shapley value is based on the
idea in which incremental benefits (or costs) are allocated among players evenly.
This idea is deemed to be fair or equitable. Shubik[1962], Loehman and Whinston[1974],
and Jensen[1974] deal with the interpretations of Shapley value’s axioms. Roth and
Verrecchia[1979] also interpret Shapley value axioms in the context of a bargaining
setting. '

Nucleolus is based on the principle “minimizing the maximum surplus.” * As this
principle is similar to the Rawls' justice concept, it is relatively easy to interpret this
principle on Rowls' justice concept and for departmental managers to accept it.**

Nucleolus 'g*ive a unique core solution whenever core exists."* It is another desirable
property of nucleolus. So in this sense, nucleolus yield a solution that does not induce
suboptimal decisions of the departments. Hamlen et al.[1977] mentioned that nucle-
olus is most desirable compared to another allocation schemes because it yields
unique core allocation. As there are some kind of measures denoting nucleolus sur-
plus, it is possible to focus on these measures and this is another direction of the
study.*

3.2 A New Approach to Common Cost Allocations

The conventional method based on some allocation bases, which is widespread in
practice, has some difficulties in that this method induces the departments to make
suboptimal decision making. Game theoretical solutions are proposed to overcome
such difficulties. Game theoretical solutions may have the possibility of solving such

1 Tt is necessary to define a carrier in addition to three axioms in order to derive Shapley value. Refer to
Owen[1982](pp.193-194) for Shapley axioms and a carrier. See also Shapley[1953] for the original derivation of Shapley
value.

12 The surplus is defined by the excess of coalition with respect to the payoff vector. Refer Owen[1982] for the excess and
the surplus. See Schmeidler[1969] for nucleolus.

3 See Rawls[1958].

1 See Owen[1982](pp.244-256) for the properties of nucleolus. See Owen[1982}(pp.150-164) for the core and its proper-
ties.

* See Gately[1974], Littlechild and Vaidya[1976], Charnes et al.[1978], and Young et al.[1980] for a variety of nucleolus.
Aoki[1988] examines these nucleolus in the common costs allocation. Recently Sobolev[1995} examines the axiomatization
of nucleolus.
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difficulties and may give us one breakthrough to make new cost allocation informa-
tion in accounting. Therefore, studying game theoretical solution concept and apply-
ing it to the cost allocation problems might be important.

Game theoretical solutions as the allocation scheme have many desirable properties
as the allocation compared to the conventional allocation method. Because they give
fair or equitable solution to the users of service departments. It is natural that game
theoretical solutions are applied to common cost allocations in practice because of
their desirable properties, but they are not used in many cases. Why?

Certainly there are some technical difficulties for applying game theoretical solu-
tions to common cost allocations. Here, we consider two difficulties.

e It is cumbersome and difficult to estimate a characteristic function in the com-
mon cost allocation setting rationally.

e Complex computations are necessary to get some game theoretical solutions, so
much time and cost are consumed to get them.

When a characteristic function is estimated, it is necessary to specify the benefits
arising from the joint acquisition of the services and to quantify these benefits for all
possible coalitions.’®  If the vendors supplying the necessary services exist in the
external market, estimating a characteristic function may be relatively easy.
Because we can compare the internal cost data with the external cost data.

If departments cannot get the necessary services from the external market, the esti-
mation of a characteristic function may be troublesome. But it might be possible to
estimate a characteristic function using the cost function derived from internal cost
data. Though it is a curious topic to study, it is not the main purpose of this article.

The second difficulty described above is not serious compared with the first difficul-
ty. Because the performance of computers are now increasing drastically, it may be
necessary to improve computation algorithm for deriving game theoretical solutions."”

The two difficulties described above are technical problems. Thus it may be to over-
come these difficulties by something new inventions. It is appropriate that these dif-
ficulties are not intrinsic to game theoretical solutions in the common costs allocation.
We must think the essential reason that game theoretical solutions are not used in
practice.

There may be many ways to explain this reason. One simple way is to change our
recognition for the conventional allocation method. Namely, we examine the common
cost allocation setting based on the understanding that the conventional allocation
method does not have serious problems. We go on our analysis in this article under
the following proposition. -

If there are n departments, 2"—1 estimates of a characteristic function are required. The number of estimates increases
rapidly as the number of departments increases.
" See Littlechild and Owen[1973], Littlechild[1974], Suzuki and Nakayama[1976], and Legros[1986].
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Proposition: Cost accountants do not consider the conventional allocation method
as one giving rise to serious problems in common cost allocations. Even if they
recognize difficulties, they avoid these by another approach, which is not a
search for some new allocation schemes.

This proposition means that cost accountants cannot avoid using the conventional
allocation method in the present accounting framework. This proposition also does
not eliminate the fact that some problems remain in the conventional allocation
method. If we accept this proposition, we can analyze the common cost allocation
more practically than the approach that is searching for new allocation schemes.

Based on the above proposition, we approach to the common cost allocation with the
conventional method. So we do not look for a new allocation scheme in this article.
Under this approach, game theory is a tool for analyzing the behavior of the depart-
mental managers(players) in the common cost allocation settings not a tool for deriv-
ing a new allocation method. Namely, game theory is used to analyze the decision
processes of managers given some allocation amount by the conventional method. As
players of the game decide their strategy based on their information, information,
especially cost information, plays an important role under the approach presented
here.

The approach in this article is summarized as Figure 2.

Situations Where Costs Allocations
Are neccessary

Allocate Common Costs with
the Conventional Method

Y
Examining the Decision Processes of
Departmental Managers

Figure 2 : The Approach in this Paper

Departments must have cost information for their decisions when they obtain the
service. This cost information is specified in the first step. Common costs are allo-
cated with the conventional allocation method in the second step. It means that the
conventional allocation method is incorporated into the allocation game as a rule. This
point is very important and essential under the approach in this paper. The behavior
of departments is examined in terms of information in the third step.
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4. Model Description

4.1 The Purpose of the Model

We formulate the situation that is specified in Section 2.2 and examine this with the
approach proposed in Section 3.2. We use a case where there are one service depart-
ment and three operating departments using the service in a firm. Suppose that
there are external vendors that provide the operating departments with the service
equivalent to the internal service.

It is supposed that the departments(game players) know the rule for calculating
their allocated costs. When they get the necessary service from the service depart-
ment, service department costs are allocated to users in proportion to some allocation
bases. The price of the service in the external market is given by the function defined
later. When departments get the external service jointly, the cost of service is also
prorated according to some allocation bases. Namely, The conventional allocation
method is considered as the rule of a game in this analysis.

We will not analyze the case where the conventional allocation method yields a sta-
ble solution certainly. Therefore we will not deal with the case where the minimum
cost for players or coalitions is concave. Because the conventional allocation method
gives a core solution in this case. Thus players do not have any positive reasons to
object this allocation. We examine the situation where the minimum cost for players
or coalition is not smooth but skewed in this article. In the later, we propose the case
where the conventional allocation method may induce the departments to make some
suboptimal decisions in terms of the firm as a whole. Therefore, the situation studied
in this article may not be general.

We scrutinize the behaviors of the departmental managers with the proposed model.
The purposes of the analysis are to examine whether the conventional allocation
method gives departments the incentive to get the external service or not. If we can
specify the conditions in which the conventional allocation method does not have any
difficulties, it means that Proposition in Section 3.2 is justified under these condi-

- tions.

4.2 Three Departments Model

We treat the case where there are one service department and three operating depart-
ments. Operating departments are players of the game, i.e., N={1,2,3}. S(C N)is
a coalition of the departments.

Each departmental manager has two alternatives for the acquisition of the service.
One is internal acquisition and the other is external acquisition. These alternatives
are called strategies and have the following notations.
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* I. : the strategy in which department i gets the service internally. (i € N)

® O, : the strategy in which department i gets the service externally. (i € NV)
The cost functions and some abbreviations are defined.

® g, (> 0): the amount of the service that department i demands. (i € N)

¢ ¢ (q) : the cost function for the internal service. q is the amount of the service.
¢ f(q) : the cost function for the external vendor. g is the amount of the service.
* g (8= %S q, : the amount of the service for coalition S. We will use this notation
as abbreviation for summation occasionally.

¢ g =q (N) : the total amount of the service.

It is assumed that ¢ (g) is a monotonic increasing and concave function. It means
that the scale of economy works when departments use the internal service. It is
assumed that f (g) is a monotonic increasing and convex function. For example, con-
sider the situation where the more departments get the external service, the more
costs, such as the expense of the acceptance, are incurred.’* All departments have
information about these functions in common.

According to the assumption in the previous section, common costs are always allo-
cated to each department proportionally to the allocation base. We regard g as the
allocation base in this analysis. During the planning the next year's budget, each
department sends the information about q, to the section ( i.e., accounting division) in
which the budgeted burden rate is calculated. Assuming all departments use the
internal service, this section calculates the budgeted burden rate r=¢c (@) / q¢ The
resulting information about r is send to all departments.?®

The relationship between the cost information about the external service f (¢) and
the cost information about the internal service r plays an important role in the models
of this article. Because it is supposed that departments decide their strategy by con-
sidering. these information. This relationship is presented with the notations defined
above.*

f(q(S)<rq(S) (VSCN for |S|<2) (1)

f@)>c(q) (2)
The first condition says that a department or a coalition consisting of two depart-
ments can get the external service at a lower cost than the internal service. It means

® This assumption seems to be strange because the average costs of the external service decreases if there are some dis-
count factors for the service. But it is supposed that the amount of some discounts is lower than the miscellaneous costs
incurred by the external acquisition.

» As r is the predetermined rate, some variances will occur undoubtedly if the common cost is allocated with this rate.
Including these variances into the model makes the model complex and is not the intention of this article. So we consider r
as a constant.

% | 8| is the number of the departments in a coalition S.
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that all departments have the incentive to get the service from the external vendor.
This condition also denotes that the conventional allocation method yields an unstable
allocation.

The second condition says that an economically inefficient situation occurs if all
departments obtain the service externally. It is not necessary to specify the correct
value of g in this assumption. The point of this assumption is the fact that external
costs of the service is greater than the internal costs of the service when a grand coali-
tion is formed. It is supposed that all departments know the relationship described in
(1) and (2).%

The above relationship is depicted in Figure 3.

Cost }

c(q)

rq

flg)

S L . L w

=|

Figure 3.: Cost Function

It is noted that a line OB represents the allocated costs not the amount of the
incurred costs while ¢(q) and f (g) represent the amount of the costs to be incurred. As
every department tries to get the service at the lowest cost, it regards the curve OAB
as the service cost information.

The minimum cost of the service as a firm is supposed to be ¢(q). Because the mean-
ing of the budgeted burden rate r is lost if there is some coalition structure {S, N-S}
satisfying f (g (S)+ c(q (N — 8)) < ¢(q). Thus the following inequality is supposed.

f(@ &) +clgN-8)zc@ (VSCN) | (3)
As each department obtains the information about the internal cost ¢(g¢) through r
indirectly, it is natural that it does not know the condition (3). Accordingly, depart-

2 Iff(q) is a concave function, it is difficult to assume these conditions.
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ments do not regard c (¢) as the minimum cost as a firm since the following inequality
may hold from (1) and (2).

fl@(8)+rq(N-S)<e(@) (3SCN) (4)

This inequality suggests that coalition S gets the external service and coalition N—S
gets the internal service. But the minimum cost is not achieved in this case because of
(3). Some idle costs exist in this case. This is a difficulty of the conventional allocation
method.

The purpose of the analysis in this article is to denote that the situation described
above is not always true. We focus on the coalition structure other than {N} and infor-

mation each coalition has.?

5 Model and Examination

5.1 Model 1: Each Department Makes Its Decision Independently

Model 1 describes the case where departments do not negotiate for the acquisition of
the service with other managers. It is assumed that each department makes a deci-
sion for its acquisition of the service independently, i.e., getting the internal service or
getting the external service. The decision process of department 1 is examined in the
later analysis but the results of the analysis apply to other departments.

It is supposed that department 1 (D1) does not have any information about other
departments in Model 1.2 Hence D1 does not know other department's service
amount, namely g, and q,. D1 cannot predict the response of other departments to
its strategy because of the lack of information. D1 only knows the possible combina-
tion of the strategies that other department may choose, namely I, 2 1,05, 0,1, 0,0,.

For convenience, D2 and D3 are regarded as one player who has the above four
strategies and select these strategies at random.>

This player is called “D23”. Note that D2 and D3 make their decision independently
and do not form a coalition in Model 1. '

If D1 selects the strategy I,, the allocated cost to D1 is rq,. This amount does not
depend on D23’s strategy. But if D1 selects the strategy O,, what D1 can estimate for
certain is the cost corresponding to the strategy I,I,. Its amount is f (q,). It is neces-
sary for D1 to know g, and g, in order to estimate the costs corresponding to the
strategies other than I,I,. As D1 cannot specify the correct values corresponding to
1,0,, 0,1,, and O,0,, we denote these elements as a,,,
some formulas in the next payoff matrix.

a,,, and a,, instead of using

23’

2 A coalition structure is a partition of the set of players. Refer to Owen [1982], p.236.
#We abbreviate department 1 as D1 in the later. So D2, D3 and so on have the same abbreviation.
* Department 23 is a nature player in game theory terminology.
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1213 1203 0215 0203
I rq, rq, rq, rq,
O | f(q)) ay) (ZPX] oy

Table 1 : Allocation cost to Department 1 in Model 1

D1 makes a decision based on the information in the above payoff matrix. It is nec-
essary for D1 to have a criterion for its decision making. It is supposed that each
department manager makes their decisions based on the minimax criterion because
this criterion is prudent and rational in the case where players face uncertainties.

In general, specifying all the elements in the payoff matrix is necessary to make a
decision. Considering this fact, it seems to be difficult that D1 makes a decision
based on this payoff matrix. However, as we can conjecture uncertain elements (a,,,
a,s;, and a,,) roughly by the assumption of the model, we can specify the maximum
value in the O ,row of Table 1. It means that D1 can make a decision based on this
incomplete payoff matrix.

First, we must determine the maximum value of the each row of Table 1. It is clear
that the maximum value of I, row is rq;, The elements in O, row have the following
relationships.

f(ql) < Qyy< Ay, (5)
f(ql) < Qyg< Ay, (6)

D1 knows how to calculate a,,, i.e. , a,,= { f (q,+ q,) / (q,+ q,)} q,. Furthermore, D1
knows that f (g) is a monotonic and convex function. Therefore, considering q,< q, + q,,
D1 can get the result f (g,)< a,, without specifying the amount g,. D1 also knows how
to calculate a,,, i.e., a,,= {f (@ / g} q,. From the assumption regarding f (¢) and q,+ g.<
q, D1 can get the result a,,< a,, without specifying the amount g, and q,. We can
gain the inequity (6) with the same procedure as (5). From the inequities (5) and (6), it
is clear that the maximum value of O, row is a,,.

Next we compare rq, and a,,. As D1 knows how to calculate a,,, D1 can conclude

24’
that a,,> rq,={c(@) /q} q, by the assumption c () <f (g). It means that D1 selects the
strategy I, in Model 1. If we make the same analysis to D2 and D3, we can obtain the
result that D2 selects the strategy I, and D3 selects the strategy I..

Model 1 illustrates the situation where each department does not have enough
information about others, i.e., Model 1 deals with the incomplete information case.
Hence each department does not know the response of others to its strategy and make
their decision independently. It should be noted that each department can select the
strategy I, without specifying the exact amount of the other department’s service

demand in Model 1. Though every department does not have complete information
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about other departments, it is enough for each department to know the allocating for-
mula, the information regarding the cost functions, and q;>0(j=1,2,3).

The analysis of Model 1 says that all departments result in obtaining the internal
service and a firm can achieve the minimum costs even if the conventional allocation
method gives departments disadvantageous allocations. We can justify Proposition
in Section 3.2 under the conditions characterized by Model 1.

5.2 Model 2: Coalition Formation Is Possible (1)

We examine the case where departments can form some coalitions and obtain the ser-
vice jointly. It is supposed that each department can form the coalition which is most
favorable to it unrestrictedly. It is also supposed that departments in the same coali-
tion use the same strategy. It means that departments in the same coalition are
regarded as one player.

D1 has two alternatives for its coalition formation, i.e. a coalition with D2 or a coali-
tion with D3. We examine the case where department 1 forms a coalition with D2,
i.e., a coalition structure {{1, 2},{3}}. Coalition {1, 2} is regarded as one player.

Model 2 is the extended case of Model 1 and coalition {1, 2} regard D3 as a nature-
player, and vice versa. It is supposed that a department tells its service demand to
other members in the same coalition. So D1 knows g, and D2 knows q,. But coalition
{1, 2} does not know g, and D3 does not know g, and q,. Other conditions of Model 2
are the same as those of Model 1.

From the assumption of the model, coalition {1,2 } has two strategies, i.e., I.I, or
0,0,. If coalition {1, 2 } selects the strategy I I,, the allocated cost to this coalition is
r (q,+ q,). Consider the case where coalition {1, 2 } chooses the strategy O,0,. If D3
selects the strategy I,, the charge to coalition {1, 2 } is f (g, + qz) because coalition {1, 2
} only gets the external service. If D3 selects the strategy O,, coalition {1, 2} cannot
specify the allocated amount because it does not know q,- We denote this amount as

b,,. We can obtain the next payoff matrix.
I3 O3
I I r(q:+4,) r(g:1+41)
0102 flg1+q,) bo

Table 2 : Allocated Cost to Coalition {1,2} in Model 2

We have to specify the maximum value in the 0,0, row of the Table 2 to make a
decision based on this matrix. Coalition {1, 2} knows the allocation formula regarding
b22’
conclude that f (g,+q,) without knowing the exact amount of g,. It is clear that r

i.e., b,=1{ f(q) /6}(q1+q2). From the assumption of f (¢) and q,>0, coalition{1, 2} can
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(q,+q,)< b,, by (2). It means that coalition {1, 2} chooses the strategy I 7,.

It is supposed that D3 does not know the service amount of coalition {1, 2} and
knows that coalition {1, 2} has two strategies, namely, I I, and O,0,. As the assump-
tions are the same as the coalition {1, 2}, we can get the following payoff matrix D3
faces.

I3 O3

Iil: | rqs | f(g3)
0102 I’q3 C2

Table 3 : Allocated Cost to Department 3 in Model 2

As D3 knows the property of the cost functions and g + g,> 0, it can conclude that f
(q;) < ¢y, and rq,< c,, without specifying the amount g, and g,. It means that D3
chooses the strategy I,.

The analysis to the coalition structure {{1, 2},{3}} also applies to the coalition struc-
tures {{1, 3},{2}} and {{2, 3},{1}}. It means that all departments obtain the internal
service even if they have advantageous opportunities for the external service. We
examine the results of Model 2. }

Departments can gather more information regarding others by forming some coali-
tions. A department is able to reduce its uncertainty as to the strategies of other
departments if it form a coalition with some departments.

Under the conditions of Model 2, all departments results in obtaining the internal
service though each department tries to form some beneficial coalitions to it in order
to get the necessary service at a lower cost. We can conclude that Proposition
described in Section 3.2 is also justified in Model 2.

5.3 Model 3: Coalition Formation Is Possible (2)

We examine a coalition structure {{1, 2},{3}} as an example. So Model 3 is similar to
Model 2 in this regard. Model 3 is definitely different from Model 1 and Model 2 in
that it analyzes the case of complete information. Therefore it is supposed that every
department knows the necessary amount of the service each other. It is supposed
that the other conditions are the same in Model 2. _

From the assumption of the model, coalition {1, 2} can estimate the reply of D3 to its
strategies (I.1,,0,0,) and D3 can also estimate the reply of coalition {1, 2} to its strate-
gies (I;,0,). We can represent this case as a two-person non-zero-sum non-coopera-
tive game. Thus Model 3 is formulated as a bimatrix game defined by the following

two matrix.?

% The row of the matrix denotes the strategy of coalition {1, 2} and the column of the matrix denotes the strategy of D3.
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(r@ﬁqa M%+%>)
= @
f(q1+q2)f—q-q—(ql_q2)

rq, f(q,)
B~ |

Matrix A and B correspond to Table2 and Table3 respectively. It should be noted
that we use some formulas instead of b,, and c,, in these matrix. It means that coali-
tioln {1, 2} and D3 can estimate b,, and c,, certainly because they know other player's
service demand. This is the important point that discriminates between Model 2 and
Model 3. It is needless to say that { f(q)/q} (q,+ q,) and { f(g)/ g} q, represent the
allocated costs to coalition {1, 2} and D3 when all departments get the external ser-
vice.

We define the set of the mixed strategy of coalition {1,2} and D3.

S,={p=(x1-x)|0<x<1}
S;={qg=(y,1-y)|0<sy<1}

S|, 1s a set of the mixed strategy of coalition {1, 2}and S, is a set of the mixed strate-
gy of department 3. x is a probability defined on strategy 1,1, and y is a probability
defined on I,. So 1-x and 1-y are probabilities defined on the strategy O,0, and O,.
E (b, @) and E (p, q) are the expected cost of coalition {1, 2} and department 3 respec-
tively.?

E,p, ) =E, &, y)=pAq" (7)
E.(p,q)=E,x,y)=pBq" ®)

The sufficient and necessary condition that (p, q) is the best reply strategy of coali-
tion {1, 2 }is :

E,p,¢q)<E,(1,y) (9)
E,(p,)<E,0,y) (10)

The subsets of the best reply strategy of coalition {1, 2} are :¥

D12,1 = {0,y) ]| a<y<1}
Dy, = {c,y) | 0<x<1,y=0}
D,, = {L,y)|O0sy<al
/%q)(qﬁ q,) —r(q,+q,)
where o= @) .
5 (4t ay) —f(a,+q,)

% A superscript T denotes the transpose of the vector.
% See Appendix 1.
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Therefore the set of the best reply strategy of coalition { 1,2 }is D\, =D,,;, "D ,, N D, s
Similarly the best reply strategy of department 3 is D, = D3’1m D, ,n D3’3.28

D3’1 = {(x0) ]| B<x<1}
D,, = {xy |0<y<l,x=p}
DS,3 = {(x,1) ]| 0<x<f}
(@)
L ~ q—q:s_rq:s
where B= @)
——a—qg_fqg

From the above, the set of the equilibrium pointsis D = D , N D.*

D ={ (0,0,1,), ((o,1 -a), (B,1-Pp)), I

1722

o)} D

The first equilibrium says that coalition {1,2} chooses the strategy O,0, and D3 chooses
the strategy I,. The overall costs of the firm is f (g,+ g,)+c (g,). As f(g,+q,)+c (g;) = ¢ (q)
by the assumption (3), the minimum costs as a firm is not achieved in this equilibri-
um.

According to the above reasoning we can also get the results that the minimum cost
as a firm is not achieved in the third equilibrium, i.e., (I,1,,0,).

The second equilibrium says that a coalition {1,2} uses the mixed strategy (o,1-o)
and D3 uses the mixed strategy (B, 1- B). It is clear that o<1 and B<1 by the assump-
tion regarding f (q¢). There is no possibility that the minimum cost as a firm is
achieved in this equilibrium.

The results mentioned above apply to the coalition structures {{1,3},{2}} and
{{2,3},{1}}. The analysis of Model 3 denotes that the conventional allocation method
does not induce the optimal allocation in terms of the firm. We conclude that
Proposition in Section 3.2 is not justified in Model 3, namely, in complete information
case.

6 Conclusions

In this article, we examine the application of game theory to common cost allocation
under the condition that the conventional allocation method is used as an allocation
scheme. This approach is different from past studies’ approach because it does not
intend to propose a new allocation scheme.

Three models are examined in this article. All three models suppose a situation
where every department has the incentive to obtain the external service. |

Model 1 is different from Model 2 and Model 3 in that it does not admit a coalition

% See Appendix 2.
» It is clear that D is Nash equilibrium. Because it is the intersection of the best reply strategies of players.
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formation. It is assumed that each player does not know the amount of the service
other player demands and only knows the possible combination of other player's
strategies in Model 1 and Model 2. Thus we formulate these cases as a game in which
a nature player is presumed. So players make their decision individually in Model 1
and Model 2.

The analysis of Model 1 says that every department obtains the internal service
even if the cost of the external service is lower than that of the internal service. We
can obtain the same results as Model 1 in the analysis of Model 2. Although we admit
the possibility of coalition formation in Model 2, it is concluded that the conventional
allocation method does not have serious difficulties in the situation illustrated by
Model and Model 2. |

While Model 1 and Model 2 treat the case of incomplete information, Model 3 exam-
ines the complete information case. Hence, every player knows the complete informa-
tion to estimate the payoff matrix. Unfortunately, Proposition in Section 3.2 is not jus-
tified in Model 3. We must look for another allocation method other than the conven-
tional allocation method in this case. Some cooperative game solutions such as
Shapley value or nucleolus may be promising solution.

The analysis of this article suggests that the conventional allocation method is use-
ful in the situation where departments cannot communicate with other departments
in a firm sufficiently. We can discriminate the case where the conventional allocation
method is useful and understand that information plays an important role in the com-
mon costs allocation setting by the approach proposed in this article.

The results in this article have only limited implications in that the assumptions of
the models may not be general and we examine only three departments cases. We
have to interpret the assumptions of the models in practlce and extend the analysis to
n- departments case as a next step.
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Appendix

Appendix 1: The best reply strategy of coalition { 1,2 } in Model 3

E (p,q) =E,x,y)

= { —f;((}i)(q# q,) — (g + qz)}xy — { __f;_q)_ r } (q,+q,) x
- { M (q,+q,) —(g,+ qz)} y+ Q (q,+4q,) . (12)
q q
Insert x =1 and x =0 into (12),
E12 (1’ y) =r (CI1+ qz) . (13)
E,(0,y) = %(9—) (g ap -] L(_;l)(ql+ g @+ )}y | | (14)

Constants a and b are defind as follows. It is clear a > b from the assumpion of the model.

a = Lq) (q,+q,) —_f(q1+ q,) (15)
b = ’%« (G q,) — 7 (@t q;) - 1e)

As the sufficient and nessessary condition for D € (p,q) are (9) and (10), they are denoted by as follows.

Q1~x)(ay-5)=20 _ a7
x(ay-06)<0 _ 18)

The following results are derived from (17) and (18).

ay-b>0 = x=0 19
ay-b=0 = 0<x<1 (20)
ay—-b<0 = x=1 21

Equations (19), (20), and (21) correspond to Dl2,l, D,
strategy of coalition {1,2} is D, =D,,, N D,,Nn D12,3'

and D,, , respectively. Therefore the best reply

2,2

Appendix 2: The best reply strategy of department 3 in Model 3

The derivation of the best reply strategy of department 3 is similar to that of coalition {1,2}. If E3(p,q) is
used instead of £, (p, @), the following results are derived.

cy—-d>0 = y=0 (22)
cy-d=0 = 0<y<1 (23)
cy—-d<0 = y=1 : (24)
where ¢ = L(:(Ig—)qg,—f(%)
(@)
d= Tla-ra

Equation (22), (23), and (24) correspond to D, ,, D, , and D, ; respectively. Therefore the best reply strat-
egy of department 3 is D,=D;, N D;, N D, .
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DHIBLEOHEDHD, 2283%IELTWAE. FIC1IHESBEHO ) bEBREFZFEKL T
B89 (21.8%) fr9 A FEEIL, B SHEZ 2\, FEHAHEROVE®»S
3, ERAEETEIEHRKFLERT A LVKAIRELEEINTVS. LirL, BHRLHEEH
TEZ2EBMOKHAIEREE 2 EML TR WEEIMT2. SHEAR 2 L TREF X
HICEHTEADIESL D . ,
—HOREHMPBEEAFFEML TV VWEEY, B—HOBEAHICROTAL). A
D& [MAFHIFMEDEFIAMEYL L Tw5b | £tEav474# (21.0%) FT 5 Z & 13,
BETHIESEE VAP M B L ERAHZA—HMIMEY L TWwb 2 L 2Bk T
B, F—ERMATEZHL T L5610, BB EEAFT 2B LT 52 &8
BELBEL 25, HBEEL LTCE, BOL) ICHKALE L L3810 HUE, COX
T2 — Y REREZ L LMD H AV, BIEZ—RIEPATRELR L. BBEAFHIE
HRHI A AT 50T, CERFTIMBATEER L 4, FEAFZEML TV AV
28 D&HIE, BH—-BWEAMEZETFL TV ORBHICERLHZERL TV VD
DEBEbIRD.
b9 10D ANEBRKFHIIOWTRLTALE, R3DEBYTHA [FHE, 1995
- A,p.40]. HFE, MEERAFHIH L SN A\ EBEATTOEREZFAG L2 b0T, [
KOARUTBD X ) IZAWEFE~OZ T [EEICEFELTWA] » [HEEFFTELAZZ E
b HiE, 215 bLFH10H (4.7%) T ELRWV. CHXH I [BER LIZ—
PEZ-ZEb %] &1, AL 1741 (80.9%) IZHELTWE, TS DOEERER
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ERERAE D O R7CEHSF R & EH O ERE

]R3 ABERZETOER

HE R
A AEEANDTHZBESF E L TUr b, ceererrrenii. 4]10
B ABEEDONTHZ B F LT L hd Bo werereeremereees 6 bm}ms
C :éﬁ?rl:ti—@%—f_t ZED TR UN, seersisesaciisiiiiiioiiiiiien 174
D TENIDIGREGEI LAEZ TITUN, rrerreereerernnenreennennns 34
- =187 548 BER S 5E T wEaa
2 \F| mEx FREE | 2L Zoft || &f | 5
2 s | Eok || mek ok || max | aox | mex | aox || nex | aas
A 3 18 1 20 3 17 1| 26 4 19
B 5 3.0 1 2.0 4 2.3 2 5.1 6 2.8
C 133| 81.1 41; 80.4 1441 81.8 30| 76.9 174) 80.9
D 25| 152 o 17.6] 28] 159 6| 154 34| 158
HE 1641 100.0 51] 100.0 176 100.0 391 100.0 215 100.0

B oiE, bAETIEANEELEHE, REEBSATOAVES > TLASTRZ V.
BHAIERTIE, b/ - HRDOIBL MSINETERIATELZOT, L}
AL L NWSHEAHOEANREI NG, L, EBRIAEERLTV20
WEETHL., TOHHO1DZH-—HIBEEGHIKROTAL D). B—HIBESHEDOFIC
M SRS HAR E AT 2B A, MBREE T VA AR RICT S ANERS
S, BHBATICHETIAMIEL 2D THL. SRIESEESEEY LY, B
SEEREICERARFERTIUL, BREEBOREIMESELIENTELY.

(2) RFEHEERHIESMEOIRE & FIRE

2RI BE S EICDOWT, ROEHEVZTTAHALD.

WKii— (RN EREAN Y EBRT 2O BEETVEEAT S L, BRMER
WA b b DT, BERXEL BT 5 HPEERETOA AR LKL
2. ]

CORHEBIES 57200, KADEREEZRLTASL [FHE, 19954, p.155]. 3%
WA OPRLE 2T RRHEOREFEARAE L ODOT, DOLIIZ [y FTOBIEIC
LYPRET S| &A%, 18044 1431 (79.4%) IZRATWS, H|ETHIE, FEMNIC
FIZRET B Z R E L TWA ST, 1801 & 1431 DEFTH 5 374 (20.6%) L0FLL
V. 37D 9 b 251 AFIENEE 2T HAFRAXEFEHL T3 A5, ERICEL
TEAMERERAREMHEH L CWEEHIE, bTFh 3+ Loz,

ZCFIEEIE L v REEREL, v FTOBGRREICRA, CVP &V L CVPC 4t
L ZVOr, BAMIZIE, BEARERSERAREEB TIBEFEHAL T iawnold,
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BEHRES H4552

R4 FIRSETEIDETEEDERE

| SE A
A *Uﬁ%b:i @g&%j—%o e 25
B TR (CVPIHT) ICLDERTET Ho wroremrermmrmmssreeeeees 27]55 198
C ﬁ*%@éﬁﬁﬁ%*”ﬁﬁ?éo .................................... 3
D ]\ v 7"0)&%6: J: @ (%%T%)o ....................................... 143 '
=] e =yl B ] FURRI N8 HBEES4t
w\2 ez B “Bi5 Z0ft || &t | 2
= EAR | GHE || BEK | Bas || Batk | Gas || BE | Ga% || ek | 5ox
A 20| 14.8 5 11.1]] 20| 13.8 5/ 143]] 25| 13.9
B 22| 163 s/ 111 22] 152 5| 143]] 27| 150
C 1 0.7 2| 44 3 2.1 0| 00 3 1.7
D 104] 770l 39| 86.7| 115 79.3| 28] 80.0[ 143] 794
HE 135] 100.0|] 45| 100.0| 145| 1000] 35| 100.0] 180] 100.0

HRED, KELBRMAFETZ. ZOBREAD 1O Y EEGE0E AT, 508 HESER
(ZRDTHE S . HAERE BB S PEOBLA X ) B & BHIE &SRB L, RICETE
ARISEE L BLFEICR ST S, IRALASSICEEEIC, 470V 2 M,
w7 Ay MG, WIREEBICIERMS LCw . BEEE S L& IR E AR 2 BT
T 2zE, HAMEMESELIEHTES,

L IANEORE, FROBHIEAT 20T, BRBREGRONE» X, BAESA
DELLEWEHEARANEGTENS. My TOBERREIZRRONTWEDIE, 2070 &
2 oN5b, K, FFENFE FICEARERLEARAR) PEBRSATOAVERIG,
BHOEICKE R ERFLON LV EDEBROHMICLEbDEELILND,

EREFA—OHRIE, BASBIIOWTL TTI LA TES, #5113, AEHECLE

x5 THECBETEOSBOERE

HEAN3E
A BIERBEETERDEEL TUd Dby ceoreereiii. 149
B ﬁﬁ(ﬁf%ﬁﬁﬁ\ﬁg LT UN D, serereesnnsecnnenenestoneenenenionnencnens 0]149 155
C B/NHEFEFETEBRHTIEL TUr Dy s, 0
D BB EECEIESHE L TUN D,y wrorreerrrrerereessneenineeenseeann, 6
=] ' RERDHE ' RIER 238 HEES
g \F | wEx FREE | —HE% ZoM_ || &t | TH
B EEE | Ao || BES | B || HEK | B || HEK | G7%F || 0EH | aoF
A 142 97.9 7] 87.5 121] 96.8 28| 100.0 149| 974
B 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
C 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
D 5 34 11 125 6 4.8 0 0.0 6 3.9
I 145) 100.0 8| 100.0 125] 100.0 28| 100.0 153] 100.0
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EREFAED O R EHSE R & B O

LENDZEBELEEBOMEICOVTERFELZERTH L [THiE, 1995A, p.93].
AROAD LS I [BERBECRASHL 5] ik, 16315 1494 CThA L
0T 4% IZRATVS, DOEBEREITIL b2, BOMAMEEYL COR/NERER,
FAL T RID TS TEL BV, —fF, ZOERITEERT D OH.

BHEXAORKTE, WHNERE, RDERE, ZBEFEOVTECORPLESR
L, BB Lo TREDEREORMSHAERE I TRAL I LNE . LIHPERHT
HINGHEER SR TWAEVOR, HIRATHS., —RATNEME b EbRbEIER
Hi%x, BBELHOEHEIEH L TWAHEIE, 22020605, 113, BERBED
05, BAREEIAT =5 50 % CTF L i, RAEREL VB ST
CETHAH. F23, BEMBEIHBHERLLOLIIMFEHATEILMAELSS.

SRS OEES S EETIRESHENBEAAH ST aE, SEAHEH T
EREEE b o LERTRETH D, FICEEHEE BASHT BEOMERII L7 5
Rk, BEAFERIEBICEM TSI LN TE RN, :

(3) EHEREETHeESMEDIRER & BIE
EIICEHEMENEHWESHEOB A HIE, ROBRHETTLIENTEL.
Rt— IEBRMBICLVLELTLER—ADVHETLH0OT, EHREEICRELS
BHREELT L2 E Lo TEHAHOEAMZA LI ELRETHAS. ]
LARB A BTS2 7200, £6OERFAEFRLRLTHES [FIE, 1995A, p.156].
I, FEEBIZES > THEAREZBRT A2 HEERELLDDTHL. ADLHIZ
[HARFRISEE TR T 5] &L, 2094F 1984 T, AL 94.T%IELTA. BOD
LR LEBRBERFEICLBEHD 30 (14.4%) H 505, COBERFIEREZFEHLT

&6 BIERFIRDIEREDERE

. JE LR
A EERZIZEIEFIREE CIETR T By worrerrerrrrrrrrrrnnnnnanaenens 198
B HIEFZFIITE EEFIRECHIR T By o 30 } 35 J233
C E{T?*Uﬁﬂi’ﬁﬂ-ﬁﬂﬁ$f?’é‘ﬂ—?§” Dy g rerereeseeesentsentetiiiatinens 5
. £187 5 HIER S BESSH
o \F | mEE ST I - ) Z0ft | &t | 78
i AR | e || A B || BA | Ea || BA | Ea || mak | EaE
A 150] 93.8]] 48| 980l 162 947 36| 947 198 94.7
B 26| 16.3 4 82 24| 14.0 6| 15.8 30| 144
C 5[ 31 0 00 5[ 29 o 00 5[ 24
i 160] 100.0]] 49] 100.0]] 171] 100.0]] 38| 100.0]] 209[ 100.0
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WABEHITh T (24%) 123 Xk,

EHSFHER T, RS LV AREINRIF SN, AL L3R LEMNEELY

BARFSEDHR SN LD, EBENE ERGOEEERL TS, KETIEH IR
MW EEHZTWAE LD, EERAFHBVHEE->TWA EIIEZ LN V. FKD
XMTHELFSESELI DV ERFIBERLZERHL TCWL I LITEHE > TS,

22T, BHAFHHERLEFOREERN 2z EHEREBHIHWASHEIIROTAL)., TD
Blarbid, MLEHEECOEHEEBICLIVLEL SNLEHR=—ADVHETLDOT, &
DEBMERBENRET LI L ) BIEHERICEIES;ETLZLI2% 5. EEAFERTIE
by I PIVICHERMZERAERTA2BEVPRKICBEEESNTWAE, 20720, FlgeEfE X
DR LEEFZER, OB EANRERLHEHT A2 I EPHREIN TS, EZ2AHP5ED
Tyr-MRBRCHEHELOE, I FVTHLD, I Fuhn7 - ICBENGE R
LEOERNOEINLSDEEbNELE. REDEHEIZIZ, BEAFBRETRIHENTH Y
FoI FVEIEERBEEZAL T2 WO T, FIRSETIRT 2 HFENLAIThILTnAS
DTHHA).

INEFE—OHERRIE, RTOEEATKERIIOVWTLH I TS [HHE, 1995A, p.37].
LR IIBEMEOFRICH  FIREEOFME HEEZ T v r— MRAELA-ODTH L. ¥Ef&
FEICEELTH, BO XS 122244011944 (86.6%) A FIRE L4 & 5Tzt & L Cfiifd
LTwa. COLHIGEEEFEREZFEHL CWAsa1IE53% (23.7%) THH, DD
BARFBZRFEEZFH L T8 EHTH 214 (9.4%) 12§ E v, HEFRROFERE

’

’

R7 FIRFEBOFHE S EDERE

HE A E

A FLEEEEEDERE CIMIIT By croeerrrecrreerereemeeen 86

B *Uﬁ%%@fgmgﬂrgfgmj—%o ................................. 194 268

C LSRR EDZEREE TR T B o wrrererrrrrrnrrrennnnenenns 53 361

D ﬁﬁ*ﬂﬁ%ﬁ*@@%)ﬁf{fﬁﬁﬁf%o .............................. 21

E %g)rﬂ-[j ........................................................................ 7

=1 - RERNE R 258 HEES4

2 \F | wEx FEEE | b Zoft || &5t | 75
M EEH | EAE | WA HE || ek | mas | Bek | aos || ek | 5%

A 70| 422 16| 27.6| 67| 37.6| 19| 41.3] 86| 384

B 148) 89.2|| 46| 79.3|| 157| 88.2] 37| 80.4| 194 86.6

C 42] 253|  11] 190 41 230] 12] 26.1] 53] 237

D 17| 10.2 40 69| 19] 107 2| 43| 21| 94

E 5/ 3.0 2| 34 5/ 28 2| 43 7] 3.1
I 166| 100.0| 58] 100.0| 178] 100.0] 46| 100.0]| 224| 100.0
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ERAL Y 5 R-EEKFIER & EH 0T

ERRRFEROFMEEE, EUOEAERLTEBY, At AL L) 2iERwmE TI I &25T
&5,

(4) RIBMICEBIEEMKE

412, BESCREMBESHEOREADLSIE, RORFELHITFTLI LENTE L.

IR — [BRBEAMGIET 28 LWEEAFHHEL AR LERILT 5121E, £ROFE
REBNVBLERDT, BFHIFTZOREICED L EVERREFOHM
PEA LSRR TdH 5. ]

WARH A RS DAL EIIOVTHIZE L TH LS [FHiE, 1995A, p.49]. LK, B
LS T 28 LW EAIEEOFH R 2 EERAEL 2D TH 5. FOBEEEREME
Bix, 126+ 784k (61.9%) HEMEL, FFEEL TV D, R\ TCOEMAEI 3T
#t (29.4%), EQEUR—ZAFHD 231 (18.3%) VHATATH L. LI HPREAE
RPLBRATEHEIN TS ADABCIEHTH 134 (10.83%) LrEBSN TV,
BOSGAT7H AN AT 4 ¥ 7184 (6.3%) EMENTV2ICTEY, DOME
BAGSTEICE > Tidb 014 (0.8%) L2ER L Ty,

7 X ) % Tid ABC(Activity-Based Costing) (ZECOEEIR & Sh, IMA O#EEE
Management Accounting T, BEEENICE->TEYHIFTWVAE, L L RS
B 51, ABCIEHARICITEH LZVOrDRESZ2ZET A, EXHEIL, ABCITHRK
W+ oEATETH L EEL TS, 2 ABCE WO LWEBAFTE»EBICE

&8 BEMETEOHARXDERE

HE NI
A {ﬁébﬁi@lﬁfﬁﬁ*ﬁ (ABC) ’i’%ﬁﬁbf\/‘zgo ..................... 13 ~
B FATHAZN - QAT A Y T RERL T By sevvrmreeeees 8
C BT % BEHE L TUN By coveereerermessensesueseneneesessessessensenes 37 9 o
D SEEMETE 2 EIEL TU2D, srorerreemnrerenraroeiiieceiiai. 1
E PuOR—ZAFE (ZBB) ZERL TU2 B, rererrererrcorancaannns 23
F BB B A EHE L TU Dy cereerrrerrecrarenrseennenannn. 78 J
- £1ER S RAER 58 BESRH
g \F| EE | FHEE | —Hib Z0ft || &at | ¥
i e | ma% | manaex | man e | oman[ars | man | ars
A 10| 93 3| 167 9 89 4] 160 13 103
B 6| 5.6 2] 111 7] 6.9 1| 4.0 8 63
c 34 315 3| 167] 31| 307 6| 240 37| 294
D 1 0.9 0 0.0 1 1.0 0 0.0 1 0.8
E 20| 18.5 31 16.7 20| 19.8 3 12.0 23| 18.3
F 68| 63.0 10| 55.6 61| 60.4 17] 68.0 78 61.9
& 108 100.0 18| 100.0 101 100.0 25| 100.0 126| 100.0
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EIELIE, ROWFEALEREENPLEL ESNLIZTERW,

Z ZTHIRRDOFHFERICOWVWT, EAKOKBFREFAEL CTh7:. FEEEEFMETHE
(Standard Direct Costing) (&, 1966 F|IHEAERZFIC L o TRB SN TLSR [@EH,
1966, HEIEZEETHEH], 30EDFEAI»HE-> T\ 5A. Fli{E (Target Costing) Z\V 2
BEINTDPENPTIIZ WA, HPBEZIZFICIINIT 1973 ELSRBWIZEHIN TS
DT [H, 1995,p.2], 22 BL TV LIk 5.

fb, ¥ua~xX—ZAFH (Zero-Based Budgeting) (&, EEDFT A I OEA LD
A19784ET [FHiE, 1978], BEIC18EME B L TV3. ZRICV %22 ABC, 717
YA 2 - aRxF 4 % (Life Cycle Costing), /& Bz (Quality Costing) g,
DOYBENIBNANENTEREZHEELPEEL T v, WEHFEMERFAOKBFER & FH
REFHLTALE, ROLHICHHIBEBROET S Z & HHBEIT 5,

- BRMEEEEUMETEE, 304 T61.9%
- JEU AR T 0, 20 4E-C 29.4%
S ¥ONR—-AFEIE, 1847 18.3%

BABRORBERPSEZETL L, ABCIE, 10% [ L] SR TWARWERT
I0b, 10% [d] MASNTVE LFMINETHE., TOL)LBIGHRLEEL (D
Lo BEREMLTWA, MEtBMEIZFE—Td, #hx [d] BT H0 L] L&
THEPIZE o THERDOE\RPIER AT L 2 5. BEEKFDEHTY, SEHHEIG* E8IIRE
THELENDS) . |

TR ELDPKHERFRNOME - EBRICREDERA LEREEBNPVLELFTETEN
Ry 5L, BEEAFHIREERILICENIDTE 2L %Y, FRAMYRETLIZLICR S, B
KETOFERAETRET 512X, BAOHIER1EHOERIZERL 72T TEIATSTH 5.
OAHABEHSEFEJAMA)DEE L 2> T, BEEHEOELZ2D L I ENRAK
Thh.

51 A3CER

[11 AAA, A Statement of Basic Accounting Theory, 1966, AAA.
[2] Clark, J. M., The Ecomomics of Overhead Costs, 1923, Univ. of Chicago Press.
[3] FASB,SFAC No.2, Qualitative Characteristics of Accounting Information, 1980, FASB.

[4] Horngren,C.T., “Cost and Management Accounting: Yesterday and Today,” Journal of
Management Accounting Research,Fall 1989, AAA.

[5] Johnson, H.T., Relevance Regained, 1992, Free Press.
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The Journal of Management Accounting, Japan
Vol. 4, No. 2 1996

The Gap between Theory and Practice in
Management Accounting from the
Viewpoint of a Questionnaire Survey

Osamu Nishizawa*

Abstract

I conducted a questionnaire survey on the 227 items, covering all areas of man-
agement accounting to 1,000 leading Japanese corporations in the Autumn of 1994.
I found the serious gap between theory and practice in management accounting as
the result of analyzing the replies. There were replies which showed the probable
contrary conditions between theory and practice.

Why does practice alienate from theory in management accounting and how
should they reconcile?. My thesis challenges above problems. In this thesis I
define and classify theory and practice and then study the relationship among
them. As Alienation theory and Unification theory cannot be adapted in this case,
I discuss how to reconcile from the viewpoint of Reconcilement theory.

First of all, in order to solve the alienation vs. reconcilement problems between
theory and practice in mahagement accounting, I pick up the main theme of
Usefulness, especially Relevance. I classify them into three categories that is single
relevance, duplicate relevance (devise it into relevance by business functions and
by management levels) and relevance by environment countermeasures types. I
study historically the reasons of alienation and the method of reconcilement
through literatures from home and abroad in each of the categories and present the
background of theoretical study. I disclose my real intention as well as the formal
intention on them.

In the main part of the thesis, I show four hypotheses on the basis of above dis-
cussion and then illustrate each of them by the result from my questionnaire sur-
vey cited earlier. Lastly, I intend and conclude that the Japanese Association of
Management Accounting need to play an important role in order to reconcile theory
and practice in management accounting.

Key Words

Management Accounting Theory, Management Accounting Practice, Usefulness,
Relevance,Questionnaire Survey, Hypothesis and Illustration, Alienation and
Reconcilement ’

Submitted December 1995.
* Professor of Accounting, School of Commerce, Waseda University
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DY, MEFICITTARBREICTITCLEA L EZbN, 4%, —BOEAIFERATATY
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e LoV ARV Z (- 38 - il
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4. ZESR FHLFOWMRE, HFEDL LIRIEBICOVWTHELRGES D), HH
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EOF/PE L o THEINE
5. RS E ESBHB10ELEL D T0mLUEOET, BHESOFERE DL - T
WEII-E

(AE)
6L RKEZIIAALIHDETELEXE, FEE1ZDBNM 2B TCASHAELRRE L,
EBHBEROARREZITRITNER S 20N,

(=#&)

$74% KRB, BRETEDDIRBEEMALZITNE LS %W,
2. FROZHEVELTLHEXE, BREDBERETETRRSBLBNT 5L TEL.
3. BEMOREIL, Wk H2BEEAND > THEEL L.
4. BESBBIUVHNGBESREEMOLILEE LRV,

(BBh= B DHEF)
8% BPESEBIE, ABILOIODXESBSZLESDHNET S,

(BRDIER)

9% RBIE, ROEHIZE-TEOBERELESET L.
1. BRLAEE
o BAENILE
3. T F IR OFERO L &

GE=®)
F10%& REMERLIHETAHLEIE, BREZERBLZTNIRS 2\,

(k&) _

Bl115 RBICROFBHVWSAELL XL, BEAOHERERT, BBETLI LN TES.
1. REZOZEEEHGEOITEITAN S/ &
2. RELHOBWMIIRTAITAETZIESEORBIIR T A2ITE D72k &
3. REBE3ELULIChVEML-L A

C A =

(1%8)
F1245 KEEIL, XOZEEBL.
1. & 1%
2. BI&E 3% LA
3. HHH 20 LA
4. BE 50 & LI
5. BB& T4
6. =% HT%
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(1B DREME)
$£13% SEBIVHBEEHNIIEDLIHEIZLD, BETEETS.
2. RIRE, ¥%HEE, BEFEBLUSHEE, BERKTELTS.

(1% B DEEFS)
F14% SR, REROIFBERTEL, FFERENEKT 2.
SR, BESBIUVEBHERZALL, TOREL % 5.
KR, AIRE2QHOBEII»H DO T, 2BLNDOEFRELEET LI AT
5.
2. BI&RIE, SRZWHET 5.
FRIEHDHH L 2E, BIEGRDHIBDIEVECOREERITT 5.

3. WEBEHEFEIL, GELTMHEL, REEZOELET TENLET L.
4. HEIZ, HESIERLEAFZEOEEIIOSEHRT 5.
5. BEHIZ, REBOEBIITREB L UEE - MBORRLERT 5.
6. ZFL, BHEOMHIZOXHEBEHEEL»MLET S.
(XED1EHR)
15 5% HEBOEMIESELTA. 72 LIEHOKRTIX, RPBRBEOEE SNLIBEKRT
nNLEET5H,

2. AR, EBELTSHMET I LIETE R,
3. FIRFALIFWEBICIDEERINHEOEMIBENEE L, CoMMIZ18L
Mz nwbnbd 5.

HHEHE & i

SEOIERH K UHERL)

516 & AFEEOEHRIL, BE HIESBIVEBHESL L, 20O ADEB) LT5.
1. B, ExE, &8, BYSE, ZEREBIURHNESEL S > THEKT 5.
2. HEXX, &K, BIAE, ¥HHEEBIVHEZ L > THERT 5.
3. BEBESIZ, A, DAEBIEBEEL L o THRT 5.
4. BEBIVSHI, BFEABIUEBHERXICHETLIIENTE S,

SHNBE)

174 KEEBETLHLEEE, HLTRBEOHE, B, BRS2SBHREIBETS.
2. WEBAE, BE1R, SRIBET5. ‘
3. EEEEAL, HEAPULELREDLLE, RENBET 5.
4. BELZI, SGRIVLEBELROLLE, FLEHESEREOITD 1 ELLE
ﬁ%%of ERkani b X EET S,
5. EBHEERL, SEPLELRDLELE, FLIEBHEAERED 25D 1L
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EroEFHZd o THERINLLEEBETS.

SHBOERH
$18% HIERBIVEBHEROKEIZ, KFEHEEO2T5O 1L EOHREIZL o THAIL
TAH. 12720, BEERTIBELZDDIIME L AT,

(FSEDFR)
195 SKBORFR, HEEOBFHE DS > TRT 5.
2. [RORPEHIT, FFBHEIIHET 5.

(GEEHRDER) |
5K REOBEFIIODVWTEEHEERL, BEBIUVEEE 22DGEEZMHZ 2 /2
THREFT 5.

(BEBRDZEY)
%215 BREOERIZ, BRIIBVWTEZORERERLT 5.

(MEDHBAEIR)

#2245 BEZ, KEHIZHICEDLDDODIED, KOBHLHRT L.
1. FHEREDB L VTPERAEIIOWTOHIE

BER A IC DWW T DOEHEIE

HEREB L PP FRICOWTOHEE

ZOMAZOEEICET L2 EESRH

Ll

(BEBEEESDER) , ,
#2355 EBBERIASACHICEDHLID%HRE, REEOEBICETL—DE
HEVE, REBIUHITT 5.

6% RAR

(PERHEZESOHRE)

%924 % KERIEALE2HOFRUTITES 1T O U AHRERESLRET 2.
2. ZLAERERESOBEBIPEEIIOVWTIIHIZED .

(FEZ 21— ARERESOHE)

B255% KFERUEIFBAFFEQHDOF R =2 —AHITEB 1T ) 72O FEE =2 — AREE

BERzHRET 5.

%
2. FR- - ARERBESOBRBLUEEIZOWTIIFNIED 5.
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®TE &t

($%§E8;Gﬂf%§) |
E26% EBHESE FENEBILIVIETELHREERL, BESOBRLETHEAIZE
ML, COEREEZRRITNIIE S 2wV,

(BERES L VUIGRE)

%275 WHHFEXI, FEHE, SERHRREE, DCOhERE, BHEdREEB LU
HEAMEZ/ERL, BEROBREETREICRBL, 20RZ2E2 TR
572\,

(BEEHE)
528 & EFER, BEAERIIOVWTOBRERAIIHE L, TORRLH/L TR S R,

SETERE)
F29% RESOEKEHEREE, BFE4A1BICHETVEESIHASIACKD S,

w8E RHOEH

(ZAINZTHE) .
305 AZHOERIL, BEEABIUREIIBWTHEZDSIHD 2L LOBKERY
BT e 5720w,

(BEEY)
31 % AEROMEIL, HFICELTT).

f+ HI

AREANZ, 19924 10 A3 H» L HEATT 5.
AT ORBICEET 2B, REANCL D BEINRALDEALT.
1995 FE DB DOEEFERIIEBHEROBRIICL LI LITES.
KESOBBRTIE, 19934E3HF T, T162 HEMHEXMER 1T H3IFH#
REHEMRZETHHREE TERNICB X, 2L, T346 BEEAZETRAT
TIEA 500 FH RETHEEKEREFHAIIB L.
5. RBOFEFIL, BTFOHEII»DPDHLLT, BATEDLITOM, XokBY
E$ 5.

EXE &#6TH

#®EB  fE2TH

B¥W4&E &%10 HH) DLk

Ll
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FRWmERERSEE R

(KERI)
£1& ZoBBE, BAEHAHFERRAUE4FOED ICEITIRESINLERIERE
ZR& (UT, MERBERL V) .) OBRLERIIOVWTLELFHEEDL L

rHBETS.

(REZESDIER)

® 2% WMEZRERE, WERER, 22DAORERRER, BIUREZRLL TR
Y 5.

2. MEZBELIURENEEER, 2AEORBIETE, SHEBEACENT 2.
FOMMIESEL T A, 72751, BEEHITH .

3. EEBEIL, SEREATRETL. FOMMIELT L. 275L, LT
vy, '

(REZEROBE)

3% WMEZEREI FA: L TEEE 20U FHEEZESTREL, SBZIITT 5.
2. WEZBER, WEFTBRIH>T, FEBIVUELBHZEHELERHT 5.
3. MERBERIZ, WMERBSOEE ICL%. ' B \
4. MEZERIZ, MEZBORPLETHOEEREZREZEG L, FEREREAY
WK LEET 5, _
5. MERBEIX, FOREZESIIT o EBORELTRERZRBERIIHET 5.

(ImEEIE R RO
£4% WEREEZERGZ, WERBEZHIETS. I72, WERERIIERDH L X,
KRZERED ) LD 1AV ZORHE AT 5.

(REZRSDER)

$£5% WMERBRII, TiLOFHIIHETLINHENE  F#T5.
(1) #&EOLES L OHECHT2HH
(2) Befam o5, FEB L UBHRICET 2HHE
(3) L7 —FREDREBICET AFEIHE
(4) EFHEOEZICHT 2HIE
(5) FRFEDORHATIN) PHEHBRB LI UHEREF CET 25
(6) TOMMETBEEIUT) O @Y LEZ SN HIE

(BEREZE2OBR) |
%64 WEMEEHEAIR, WEZARE, WENRAE, BIUBLEEERSL L THX
3.
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(BEREZESDER)
B7% BEREZERI, BEFTHESNLIREREROEBOTIOEREL XTI 2HE
HEB T TENET 5.

(BBHRXEOESFNDEBH)
8% HRMIHIE, WMEZREROWEIZLY, ROBBE S L7205 TEEEICHER
T 5.
(1) 7 X MEEBRD>OBRANOHRAESHEIZSN, 2OEBELNIMAED
BliERTH A TR
(2) BRI 74— IVFRZF Il EDIFEDRETLIIEEZICHET 2 HH
TRAEL, FEOMERERSLEEL /R LR E
3) A ME BFEOMELSFHRLEEIE ZEIFHEEICHITLIREN T — XM 2HY
&L, FOHIRE RERE L BHREICIRR L BFZe R
(4) Whge/ — b - MEERISPEETH VH LVARDIELNL TV ED, ERICELHE
OS5 T % WHFFE LR DO s
(5) & 1 2R EREAD L OEREY 2T R EOHRE
(6) & AF L BBURLIEDNICRR SN EFECH L & DO
(7) BET+—74. LROBBXGOII,IC, EHFFHCREEHICET AR, HE
FREEBIIBVWTEREALRINIHKA LY v VO ER T B
T 5O,

(L7 —FEEDEEH)
9L L7 —FBIZ, MICEDS [L7x2) —FEBEHTFHEHERE] 10> TEET
5. ‘

(BIBRXDEEFHKE)
B10& HWMIN@LE, ROBFOFHEIIEISHVTEET .

(1) HBERLOBLEEFLSHRLT, ERICULIEFHELCEET 5. 1WOKE
MXICT A EFEIIFEAMELT28E L, L72) —RELRBOFHILEET .
7272L, BEELTL 7 o) —RBUSNOFBEREZ \EETMET A Z LT
&%, :

(2) BELZEZREIIGL, IEOER LAV TR XOEEZIKIET 5.

(8) EpEd, ArEOEXICL VAIECHH I TIZ, FEEREWEZAERICHE L
RITNIX 7 570\,

(4) FEEE, BEFAEHBRLEHELAEABLY 17 ADAET S, 2720, H4
FZEAREDVTORNMAH 2HE L THEET TARLLGER, Zotd (Tiximam Lt B
% L7ZHEIH £ 0 Fotee L7 RHH S T2 EEVRE &7 5.

%)ﬁ%%ﬁ,%E%ﬁﬁﬁ%maéﬁgf%ﬂﬂbtw%%w,ﬁ§®§ﬁ%%
EBEL, BELKETLILNTES.

(6) BRI OUE - FTEAEF SN RBEVEFBEROBHMO T L XA L2H D
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525 A @BETHLETERMM Lz B LW E1d, RmX Ty TiFzd
DERBL, BEEKRT TS, 72720, EXLZBHICIVERE»SRERZBRE
WIRIEEOR LA H o 1255 3FE MR T A LTS 5.

(7) ZWmEE, EFBLVRBHE LD A PVEETET A L) IS, @X
YA MVEETIET A ENTES.

BERALOEEREORRE ZDEIEL)
114 BHEEBR, DTOEBIESIEBHRTOREEEERYERT 2.

(1) 5F4A EKTHY, FHELTL. |

(2) FHB ;5L -BHONE - STEXEHT 575, BEZREARECTH D,

(3) FAMC L -EHoWE - FTELEH L, HEHZT 5.

(4) SFHTF  FEBETH Y, FHETNX TRV,

2. BRWHLOBREEEERIIETE, ROEEITL o THERLOBIR G E kD 2.
(1) BEFZIZL2BAEEEENVTNLFABLU LOBAE, BRI SEL
BEEXRT TS, 72771, BABBEHESTEBTHLHAI0IE, BIFSIN-HHE
O ESBAEFIC VLT E - STEXEH L, 20OM%E - STELHR L %ICREE
SRS S, | |

(2) —HOREBEGREIFLC, HOENHITFECLULEDOBATBEL MEET 5.
(3) —HOBEBEREEVTFTECUL, MFOREEERENTLF CThoEEE,
BRI LCEFATF 252 2BHE IR T, Hoclorssd 2 e LER L ik
T2, BEFLEOBAEEHERS VTN OTAF Th oA, BEHTYIESL
BELKTT 5.

(4) BFEEDS, BEOBE CHBERLAID FTIF7-5a13, EE4KRTT5.

(5) it (3) BitHU T AHMEam LAY, EIMHOREFEEFHRIIBLTVTN
LEFACUTOL 213, HEHRLEIESL, BE4KRTTHI LN TES,

3. MEZEER, AFEV3LULTHLBE, HEOES LEM L CHEEREORIR
WERD S,

4, WEREHER, HLOBRBECEEERL BT,

(EFIME, BEWE, BLUMRE/ — FORBEERBOTLEFH )
F125% BHE, BEWE, BIUME/ — M, KOBEOEEFHREIZEOVTE

T 5.

1. EFIRTE, REMEBLUOME/ — ME, EFEB1BICL VBEXGICRE - =&
TERT 5.

2. HRERMOMAEESELZZHLC, V72V —HEAEOHLIL 145 B EL, BE
IR T 5.

3. TOMODEEDFHSEIL, MW LDEETFHIIET S,
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(EHIHAZE, REBESSLUHAER/ — FOBEREROERRE ZORIRLVY)
F135% FHOIME, REHRE, BILUWR/ — FOEXEFERORRE ZOHIRVIE, &
WL DOBEEROERE ZOBFRNIZEL 5.

(R, BOEIE, BOME, BLOHME/ — FNUORBEHOBE £ 2 OMURL)
#1455 WX, BHIRFE, BEWmE, BIUWE  — Mo BERIL, HEEZBSOD
BEAECHRTHAOBMEPET 5 2 LTS

(ITeam M FDIHH)

F15% KW XFL, FREXTIIRGoCBEEOF/HRIIEDE, ERE~OEB/EH LR
EY A, 2L, BEBRT AP LFEORE, TOMFERFEORE, FEB L U
EOMERIZE S 5 FIHIF, WERBATHRET 5.

(BRI EDKIE) |

165 HMREOKEFFERE LT1BE L, EHR EDRY) DA% ETIE L 721, %MHE%ZE 14
MLURIZIRZET S, BIHWNIZEEDZZWEEE, FEROKREY D> TKT LT 45
TENTES.

(ARIEDEE)
B175% ABRBOEEZTL5EE, FHEERIIBTLHFEEFEO 35D 2 EOBEHRIHE
ERBTNIER S v,

(U

1. CoOHEIT19924 2 A 1 B2 S AT 5.
2. ZOWIEIZ19954E11H 8 H»HhEfrd 5.
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H ARG B 2B R RE IR

(RO E)
Fl1H5 AFERKEE, BERIFITROCZOMEFIRICBIT LR O FICHEROERL DY
Ekz=EREHBELTHITENA.

(BEHEDER)

8245 BRRTE0EEL RAE L THABHESHESEOEBE TS, 12721, #4%8
WETEESD S OKEERICOWVWTIEZFORY Tid v, HFICL2BBHLEFICO
WTId, #ERRERBEDAR Y 27-LT, LB L OBBHRLEZIIN T L
MNTED.

(R E)

3% HMmXHFE, F1ECEDAEBICBITANERREHRETAINOTHY, 20
MEER &R E VBRI N T2 ITIE R 6 v, BfemCEiE, MIichiTsE
H, FLETRPTLVLDICRS,
2. BEfamXER, HABEHEKIFFREPEEHIIE .

(BIBRLZEDRIB)

45 BERTEOZHE, BRESICRA - L EBERICES XS AEREREA TR
ET 5. ~
2. FLRERRSIRBRTEOUBELEET L LN TED. Z2OBEOEREO
FIREEEI S LC2r A E L, 2REHA S BRER OBy £ 5.
3. BHMMLEDENBRRERNZNIHHE LA LT 5. BHENLRLOZRIEN
DEBIERFEE, BHE L CSEIEE T 5.

(ZFiE)

#5655 BEBINTCRIXFOEFHEIIFEAN L LTAZERIIFET S, HILEBICL )RS
RIRBE YA N RIGEICE, BHEAREREOMTHADO LFEE T 5.
2. EVEHEZBT AFEMTEE, BREOHEMEIIB VW TREY 5.
3. BEHIIBCOMXELHER - MBFORTHHT LI LAITE L. 7272, EHIIZ
DUREAZREWMERBERLICET CTEAL, BHEEICIHAEHILT 5.

(R DA H)

645 MICEORMIE, AEXEEORBHABCREALTHLAL DL 2.
2. HLHBRMOBICHR D £ FLT 2581, ZOEh L LESRABZEHARICTEA
LTl Lk, 770, BURIDACEIE, 2058 & BRI D A48 B |

(BEFEDEAT) ,
BT R HRERIEL RICEDARBHEAEL LD, BR3P F2AtFEERTEEM
WA 5.
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2. R SINTRBEHRILOFEREL, EHL 2.

(I EIBDZES)

E8E THEADRKBHABXEOERIIOWTIE, BERFEL1ERE L LI, #HEKE, v
P27 BIPEONRN=TVa vzl oy ¥— 22 ARRERTBREMICENT S
bDET B,

2. /IESNARBHIERBL 70y =53, BHL 2w,

(Ll

1. COHMEIZ19914E11 A 10 B2 ST 5.
2. ZOHIEIZ19934 8 A 1 H S EfTd 4.
3. COLIFIZ19954 11 8 H LT 1 5.
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HAE R E R a8 E R

(KERI) :

% 1E RERENOEMRLOPEIIARZEHRINE ). wXUNORBERD ZHIZELS
bDET 5.

(BRI ENETE

F£25% WRWRXFIMEZLTL.
2. EWMHBXZET7 -V 70y HICXDERT 5. HAREIC L 2 &M, A4HH
AT 1M 427 X 3417=1,428F & § 5. ZEFEIZ L AR SCIE, A4 AR 1A 90
FX40fTe HL L LTIER Y 5.

(FRFER L Z DM

%4 % BREHTOMKET - F7ut vy VEBT0MRUTET S, REICET 2 AR—
AL INIZED D,
2. BHDY A FICL Y, ¥REREBRRVRLLDOGE, WHOMBEBRL D 2
LATED, 72771, ZOBEITHEBKE1HIID X 5,000 [ % B HE BT 5 b
NDEFT 5.

(HIRam L ZEDHFE)

B4 BERTHEICITBELR-VESTEMNITS.
2. A LEDEIR-JVIZEINEXIERICKTRE, ZX4BIOHEMKEY HARGE
CHFEM A CEL. T, BEE (AFBOBAIREE) oFf, K&, EFFEBL
77y 7 AEF%HTLT 5.
3. HARFBIZLAHMWHRLER, F2R—JICHAEORE (B1R—JLRELDLD),
EEL, 1847 (120%F) BEORILOEEB L U5 ~8EEENX -7~ F23EL, ¥
R EEOFBRE LB EEL, TAHEICEEORBBE L EBREZEILT.
4. BEWGLEOE3I - VLRRIIARL, #WEE, FE, SEXH, HERoOMEICERT S, K
BIURKIIZOHBII—FELTIOTOHR—JELTRAT 2. &b, AXPICHEB X
DROBABHAIRL T, LELARESETHTRTINDET S,
5. BARGEIZL AR LEL, REONR-VIZHEEBICLYVRE, EEL, 20/T7EED
RXEEBLUS~SERENF—T— FAREL, IAMECESEORBRE L ZRA
Y. EEICLAHBMBHRLIE, REOR—JICHAEIC L )EE, EE4, 18718
BEORXEEBL U5 ~8FEEEDOFXF—T7— FLFEL, F-HREICEEOHBERE L%
Wzt d.

(IEBRXENEZH) ,

F65x BRMmXFOEXHIUTZERHE TS, TNIIEHELL2WEAE, F23HRESR
BREBBELZERLZY, BEZITHIZ LB TE S,
2. ALIEHEL & CHBRL, “L”, “2. 37, “4. 5. 6" DLIBAHLERLY A+

92

NI | -El ectronic Library Service



The Japanese Associ ation of Managenent Accounting

VEfHT 5.

3. HARFEIZL AH&MamCiIFEAaE Y, FHEEZLHY, FEHLOEKTRT. EFIZ
DWTIIEMERIIZORY) T3\, BIF, 6, #EE, BhEaE s L TrR4A,
FELZRCHRADBENDH H D DITETF, £VRZBIIIGEHERY %S, BFEOEES
&, BRIE LT 7T A4, BEE - BHE - BELH. BENEKRD S T
bOWFETET A, B2, —fxW, —&5, E=BLLETHA. 72720 1915482, #1
WS IBIS E T 5. EFBEICLA2HRMm LD BARTEMLZKR LT, TEX572174%
74T A= —F5DOKRELXZITH.

4. HYoFEWE :

(1) W (o) E@es () EHWY, YUtk () are () 2HVAS,

(2) ra () EhbFMHILHI BT ELDT, LABFTIOHEEIIME ) TR

BTy Ok bR T, EUF FEHVL,
%l . J. M. Keynes
L2 LREIFE) A Fe AN b Db L olz. TOREIZ—MKIN L EFICH
5.
%) . EEC,IMF,OECD 7 &
(38) BIRSCE 1) 2V, Z4—F—Save—2, flzid “ &, BOGBIHO R
IZHWS,
(4) ZEe vy [] BELHREIHATFICHVS.
(5) MEBLUEALFADEZY 2ELBE, =Ly () TLL o772 %
EL BELRGEEFvya— [ ) R7I97y b [ ] ZHWTL Luw. '
(6) ¥y v idiFEAM L EDBE, 2O DEMF S .
(1) NA Ty —FHEF TN - N LT =335 —3 a>nlir, EHEERHE
BAZFALE L2/ .

(8) V) — & —-lIHBEDBIME .

5. NZIZERHIE UCHEETRET S, 727200, LEL{AshTwsbo, FEFEORE
HDITOWTIZZDORY Tl e,

6. BEIBATICREL, RRICELEFZZMIT L. P THEATL2HEICIINKRLLT %
w3, “a/b” “exp (a/b)” R EDFEEH L. BRIEEF L LIRENKYT
HHENO, BHLGHBEIETOHNETHT LOTEELEZANS. HFERPREFIIEA 5 Y
YIRS, LTELLVWEICT -4y &2RETH. HTEOHKEIL, K,
H, NetfgET S, BV F, TYFida,x, L) ICHETS. C, O, P, S, Wk
ERLFENLFEDFEHROFELDDIZ, ZoF0) ERXRBT A, FUVI XYL Fa(TIVT
7)oy (=), vy (IA) ;0 (FXF) &, TVT77Xy bDa (A4) r (7T—
V) x (v Z7R) k (F4) w (7)) 2XHT5.

7. FERH52XfEbewv. ROCZRIFEHTLIHEE, BLEFTEZMT, KRXFO
LEAFICZOESTEHT. FLTERLZEALOHEICTLOTRTIE LT 5.

8. MFB7ICETHTETHERL, SHIkicar~w () 20175,
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9. MBLUEDEES |

M5B L0 (EHASD) 3 “H1, B2, “E1, £2° 0L IGELEF LS.
BB ERI Y 2 SOMBEACT, Z0FEEMLTRTIMRS L 0
(7L, 20 EEHLTHATS R VRCRLRE L/3paE, T ERoLE

HEEEFICHNT A DET S,

(BEXR)

FTHR XPTSRILILMBLOFICEEOD L LEOALY, KXLEKIC—HELTY A M
5.
2. ZELBDY A NONERFIL, BRI 2 X549, HAlE L TE4EOFR THRSYIT
%

3. HAAKDBEE, FEg, KE, B, BTELIOMETRYT. /7, HERTo
Ba, TEk, FE, Mg, %5 RO IOMEICRY.EEBEL, BXOMSE
MEEEZ S IIEEE L 2\,

4. BELFOENL, EHED, HLVEE1IZZOHIZLI>TT A7 7y MEIZT S,
T2 2D %R,

[1] Anthony, R . N. : Planning and Control Systems : A Framework for Anallygigz, Harvard University
Press, 1965 ; Wif & 2B [EEEE S X 7 A0, ¥4 v EY Fit, 1968 4.

[2] Charnes, A. and W. W. Cooper : “Goal Programming and Multiple Objective Optimizations," European
dournal of Operational Research, Vol.1, No.1, 1977, pp.39-54, 1977.

(8] Mt [FHEREOER] BIEEE, 19704,

(4] BIRE | [RIErORGTEHEE & BRHEE], SR, £55%85%5, 19534,

[5] Monden,Y.and M. Sakurai(ed.) : Japanese Management Accounting, Productivity Press, 1989.

[6] Schumpeter, I. A. : Business Cycles : A Theoretical, Historical and Statistical Analysis of the Capitalist
Process, Vol.1, 1939, p.35; T HA =B, SRR EEITR [BXEER], %M, 19694, p.50.
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